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Eurofound

Difficult to predict precisely what
types of skills are needed in which
occupations, sectors and regions in a
constantly changing world of work.

Establish appropriate initial and
continuing vocational education,
training and on-the-job
programmes.

The digital skills gap and the skills
required to make the transition to a

carbon-free economy are
increasingly evident.
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Figure 14 - Countries where the forecast for ICT professionals is equal or above the EU average (2021-2026)
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Source: Cedefop online skill forecast 2021-2026
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What makes your job exposed to GPT?

Exposure: potential economic impact

High Exposure

1. Low wages 6. Jobs requiring 1. High wages 5. Work that requires
low formal education college degree

2. Manufacturing __ 2. Writing or higher
7. Jobs requiring

3. Agriculture many hours of 3. Programming 6. Minimal
on-the-job training on-the-job training

4. Mining 8. Critical thinking 4. Information 7. Routine &

£ Science skills skills processing repetitive work
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What jobs are exposed to GPT?

1. Athletes 6. Pile Driver Operators

2. Stonemasons 7. Automotive Repairers

3. Cement Masons 8. Carpenter Helpers

4. Dishwashers 9. Cooks

5. Tire Repairers and Changers

High Exposure

1. Interpreters + Translators

2. Survey Researchers
3. Writers and Authors
4. Accountants and Auditors

5. Proofreaders and Copy
Markers

6. Mathematicians

7. Blockchain Engineers

8. Tax Preparers

9. Public Relations
Specialists
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FIGURE 3.2

Media, entertainment and sporis

Government and public sector

Information technology and digital communications
Real estate

Financial services

Supply chain and transportation
Non-governmental and membership organisations
Education and training

Care, personal services and wellbeing

Agriculture and natural resources

Professional services

Infrastructure

Health and healthcare

Retail and wholesale of consumer goods

Energy and materials

Manufacturing

Automotive and aerospace

Accommodation, Food and Leisure

Source

World Economic Forum, Future of Jobs Survey 2023.

Labour market churn, by industry
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Five-year churn (%)

Source

Labour-market churn refers to the total expected job movement - including both new roles
being created and existing roles destroyed - as a proportion of current employment. This

excludes situations where a new employee replaces someone in the same role.



FIGURE 3.3 New jobs and lost jobs, 2023-2027

Projected job creation (blue) and displacement (purple) betwen 2023 and 2027, as a fraction of current employment, for the global employee
data set studied in this report. The projected net growth or decline for each occupation in the next five years (diamonds) calculated by
subtracting the two fractions. The projected structural labour-market churn for each occupation in the next five years is the sum of the two

fractions, and is indicated by the full width of the bars. Averaged across occupations, structural labour-market churn represents 23% of

current employment.

Al and Machine Learning Specialists Construction Laborers

Sustainability Specialists Investment Fund Managers

Business Intelligence Analysts Organisational Development Specialists

Information Security Analysts Chemical Processing Plant Operators

FinTech Engineers Electronics and Telecommunications Installers...

Data Analysts and Scientists Training and Development Specialists

Robotics Engineers Sales and Marketing Professionals

Big Data Specialists Management and Organisation Analysts

Agricultural Equipment Operators General and Operations Managers

Digital Transformation Specialists Product Managers

Blockchain Developers Sales Representatives, Wholesale and...

E-commerce Specialists ICT Operations and User Support Technicians

Digital Marketing and Strategy Specialists Manufacturing, Mining, Construction, and...

Data Engineers Strategic Advisors

Commercial and Industrial Designers Recruiters and technical recruiters

Business Development Professionals Food Processing and Related Trades Workers

Devops Engineers Regulatory and Government Associate...

Database Architects Materials Engineers

Process Automation Specialists Managing Directors and Chief Executives

Software and Applications Developers Lawyers

Risk Management Specialists Farmworkers and Laborers
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Building Frame and Related Trades Workers Data Warehousing Specialists

Technical Specialists Human Resources Specialists

Database and Network Professionals Car, Van and Motorcycle Drivers

Application Developers Business Services and Administration Managers

Project Managers Assembly and Factory Workers

Full Stack Engineers Sales and Purchasing Agents and Brokers
Primary School and Early Childhood Teachers

Paralegals and Legal Assistants

Architects and Surveyors

Advertising and Public Relations Professionals
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Assembly and Factory Workers

Sales and Purchasing Agents and Brokers
Primary School and Early Childhood Teachers
Paralegals and Legal Assistants

Social Work and Counselling Professionals

Compliance Officers

Project Managers

Full Stack Engineers

Architects and Surveyors

Advertising and Public Relations Professionals
Industrial and Production Engineers

Heavy Truck and Bus Drivers
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Accountants and Auditors
Telemarketers

Electrotechnology Engineers
Solar Energy Installation and System Engineers

Sustainability Specialists Client Information and Customer Service Workers

Vocational Education Teachers Social Media Strategist

Financial Analysts Insurance Underwriters

Building Caretakers and Housekeepers
Shop Salespersons

Internet of Things Specialists

University and Higher Education Teachers
Relationship Managers

Software testers

Renewable Energy Engineers

Civil Engineers
Claims Adjusters, Examiners, and Investigators

Credit and Loans Officers

Supply Chain and Logistics Specialists

Graphic Designers

Sheet and Structural Metal Workers, Moulders...
Light Truck or Delivery Services Drivers
Electrical Equipment Installers and Repairers
Special Education Teachers

Chemical Engineers

Chefs and Cooks

Financial and Investment Advisers

Security Guards
Door-To-Door Sales Workers, News and Street...
Statistical, Finance and Insurance Clerks
Legislators and Officials
Accounting, Bookkeeping and Payroll Clerks e
Material-Recording and Stock-Keeping Clerks &
Administrative and Executive Secretaries &
Data Entry Clerks &
Cashiers and Ticket Clerks le)
&
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Mechanical Engineers

Mechanics and Machinery Repairers

Power Production Plant Operators

Building Finishers and Related Trades Workers

Postal Service Clerks
Bank Tellers and Related Clerks

SRR L L L L L L)

Fraction of current workforce (%) Fraction of current workforce (%)

Source

mm Jobs created Jobs displaced O Net growth or decline

World Economic Forum, Future of Jobs Survey 2023




FIGURE 3.4  Largest job growth, millions

Top roles ordered by largest net job growth, calculated based on ILO Occupation Employment statistics and growth reported by organizations
surveyed

Agricultural equipment operators

Heavy truck and bus drivers

Vocational education teachers

Mechanics and machinery repairers
Business development professionals
Building frame and related trades workers
University and higher education teachers
Electrotechnology engineers

Sheet and structural metal workers, moulders and welders
Special education teachers

Light truck or delivery services drivers
Digital transformation specialists
Construction laborers

Sustainability specialists

Digital marketing and strategy specialists

1.5 2.0
Total growth in 5 years (millions of jobs)

Source

World Economic Forum, Future of Jobs Survey 2023.




FIGURE 3.5 | Largestjob decline, millions

Top roles ordered by the largest net jobs reduction, calculated based on ILO Occupation Employment statistics and growth reported by

organizations surveyed

Data entry clerks

Administrative and executive secretaries
Accounting, bookkeeping and payroll clerks
Security guards

Building caretakers and housekeepers
Cashiers and ticket clerks
Material-recording and stock-keeping clerks
Assembly and factory workers

Postal service clerks

Bank tellers and related clerks

Shop salespersons

Telemarketers

Client information and customer service workers

Business services and administration managers

Door-to-door sales workers, news and street
vendors, and related workers
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Total decline in 5 years (millions of jobs)

Source

World Economic Forum, Future of Jobs Survey 2023.




Labour shortages in
Malta that required
specific skills or

knowledge for the green
transition

Source:
European Labour Authority (2023)
EURES Report on labour shortages and surpluses 2022

ICT professionals

Skilled agricultural, forestry
and fishery workers
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FIGURE B3.1 Growth in annual hiring rates for green jobs

Hiring rates for green jobs and the global sample as a fraction of the previous year's hiring rate for that sample. 1 indicates no change.

Indexed year-on-year
hiring rate

2017 2018 2019 2020 2021 2022

Bl Green Job Hiring Rate mm Overall Hiring Rate

Source

LinkedIn.




Th e SECtO 'S W|th th e Country reports of the 2022 Thematic Review of the

European Centre of Expertise (ECE) in the field of labour
Ia rgESt Ia bo ur an d law, employment and labour market policies, on ’Skills
. . . shortages and structural changes in the labour market

S k| I IS ) h O rta ges IN CI U d e. during the Covid-19 pandemic and in the context of the

digital and green transition

Engineering
craft workers Hospitality
(machinists, welders, electricians, (restaurants and )
plumbers, and mechanics) accommodation sector) Construction
(0] (0]
ICT Healthcare
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Eurostat highest
number of job
vacancies in 2022 Q4

Construction
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%\qy Hospitality

Financial and Information and
Insurance Communication
Services (including ICT)

Arts/Creative @
Sector (including
iGaming)
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NSO 2022 Q4
highest share of GDP
output growth

Manufacturing _}i
ICT sector \\ % /- y

o o —
Financial and insurance activities a 4
"\,.\
L —

Public administration activities

Entertainment sector (which
includes the iGaming sector)

Agriculture and fisheries ' '
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Participation rate in education and training, 2022

(% of people aged 25-64 who participated in education and training during the four weeks prior to the survey, by NUTS 2 regions)

Canarias (ES) Guadeloupe (FR) | Martinique (FR)

il Y Malta: 12.8%

EU=11.9

Il =20
Bl 150-<250

B 100-<150 4 v % : L, ¢ |

[]50-<75 f <! - Aores (PT)  Madeira (PT) Liechtenstein Svalbard (NO) J

I Data not available

Highest rates in:
SE Stockholm
(38.1%

eurostat@&

Note: Montenegro, North Macedonia and Tiirkiye, 2020.
Source: Eurostat (online data code: trng_Ifse_04)

Administrative boundaries: © EuroGeographics © UN-FAO
Cartography: Eurostat - IMAGE, 10/2023
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Tertiary education attainment, 2022
(% of population aged 25-34)

Malta: 42.4%
Males - 37.8%
2—Ie5\;e_I:asgget2030=45% Females _ 47.9%

Il 45-<50
7] 40-<45
[ ] 35-<40
[ ]<35

EU Average: 42.0%
Males - 36.5%
Females - 47.6%

Tertiary education: ISCED 2011 levels 5-8. Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
Cartography: Eurostat - IMAGE, 05/2023

eurostat#4
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Employed people with an ICT education by sex, 2022
(%)
100
90
80
70
60
50
40
30
20
10

0

S N

NN
NI D
FTyEN

H
S

= MEN m WOMEN

Low reliability data for women for Malta, Austria, Portugal, Croatia and Belgium; no reliable data for publication on women for Slovakia, Latvia and Slovenia.
Definition differs for Spain and France (see LFS methodology).

eurostati|a




In 2022, there were 3.0 million people employed with an #ICT education in the EU. &
- |
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B AGE15-34 = AGE35-74

Low reliability for 15-34 age class for Slovenia.
Low reliability data for 35-74 age class for Slovakia, Croatia, Malta, Slovenia and Austria; no reliable data for publication for 35-74 age class for Latvia.
Definition differs for Spain and France (see LFS methodology).
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Ratio of pupils and students to teachers in primary to upper secondary education, 2021

20

Estonia, France, Germany, Ireland, Italy, Portugal and Slovenia: definition differs with regard to the ratio of pupils and students to teachers.
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in 2021 - 2 pages

on

dto €331b

R&D increase

In

EU investment

(") 2020 instead of 2021.
Data sorted by 2021 values, from highest to lowest.
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Young people in formal education by labour market status, 2022

(% of the population in formal education, age group 15-29)

100
90
80 i
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W EMPLOYED W UNEMPLOYED M OUTSIDE THE LABOUR FORCE

Low data reliability for unemployed peaple: Bulgaria (not shown), Croatia, Cyprus, Latvia (not shown), Lithuania, Hungary, Malta, Romania, Slovakia (not shown) and Slovenia
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People not in education and outside the labour force, Q1 2023
(in % of total people aged 15-64 not in education)

Canarias (ES) Guadeloupe (FR) | |Martinique (FR)
' vy

i
y : ~

: R ?oo 0 20+ ‘ 0o 20
EU=18.2% éuyane (FR) Réunion (FR) Mayf)tte (FR)
Bl -83 0
e 3 MT: 15.2%
B 157-<180 ¢ .
= = .
[ 148-<157 o 2 )
. EU Average: 18.2%
<137 = 7 o ®
- \
= =
0 50 0 20
Svalbard (NO)
Not in education: no participation in formal education and training (student Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
or apprentice) in the last 4 weeks. Cartography: Eurostat — IMAGE, 07/2023

Romania: Q1 2022 data
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Youth unemployment
(as % of the total population of the same age; 15-29 years old)

Malta

U= 6.3% MT: 4.4%
I s
- EU Average: 6.3%
—Pix

[ ] <4

[ Data not available

Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
Cartography: Eurostat - IMAGE, 05/2023
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Employment in agriculture, forestry and fishing, 2020
(% of total employment, by NUTS 3 regions)

Canarias (ES) Guadeloupe (FR) Martinique (FR)

Guyane (FR)

EU=45

Hl - 65

Bl 75-<165

Bl 35-<75

Bl 15-<35 .

I:l 05-<15 ¥ ‘ v‘,‘. Acores (PT)

[ <05 S Y I e

I Data not available

eurostat#

Note: Iceland and Switzerland, national data. Liechtenstein: 2019.

Source: Eurostat (online data codes: nama_10r_3empers and nama_10_a64_e) Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat

Cartography: Eurostat — IMAGE, 10/2023

In 2020, approximately 4.5% of the EU's
total employment worked within the
agriculture, forestry, and fishing sector.
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Highly-skilled employed people, 2022

(% of people employed aged 25-64, by NUTS 2 regions)

EU=44.2
=570

Bl 2385-<570
B 42.5-<485
I 340-<425
[ 295-<340

[ 1<295

Data not available

Source: Eurostat (labour force survey)

Canarias (ES) Guadeloupe (FR) | |Martinique (FR)

2 —]
0 100

Guyane (FR) Réunion (FR)

AN

Acores (PT) Madeira (PT)

=
0 20

(ligchtenstein Svalbard (NO)

8y

Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
Cartography: Eurostat — IMAGE, 10/2023

eurostat

Employed people with high-skills are
defined as people who are employed in
the following occupations: managers;
professionals; or technicians and
associate professionals.

EU Average: 44.2%
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Change in employment rate in EU countries




Job vacancy rates, whole economy, second quarter of 2023

(not seasonally adjusted)

6

Denmark, France and Italy: not shown, as data are not strictly comparable.

eurostatE

The job vacancy
rate measures
the proportion of
total posts that
are vacant,
expressed as a
percentage.




Employment rates of recent graduates aged 20-34, 2022
(%)

EU =82.4%

Bl =2
Bl 85-<90
80-<85
[ 70-<80
[]66-<70
[ 1<66

Recent graduates: people who completed their highest education level (at Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
least ISCED 3) 1-3 years ago and are not in further studies. Cartography: Eurostat — IMAGE, 08/2023
Spain and France: definition differs.

#EurostatTopPosts

In 2022, in the EU, the
employment rates of recent
graduates were highest in:
LU Luxembourg and NL the
Netherlands (both 93%)

DE Germany (92%)

MT Malta (91%)
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Enterprises that recruited ICT specialists, with and without difficulties in filling vacancies, 2021

(% of enterprises that recruited or tried to recruit)

100
90
80
70
60
50
40
30
20
10

0

m Enterprises had hard-to-fill vacancies ®  Enterprises had no hard-to-fill vacancies

(") Break i the time series.
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Proportion of ICT specialists in total employment, 2022
(%)

For country notes, see source dataset (isoc_sks_itspt).
Spain and France: definitions differ. See the source metadata (Labour Force survey) for more details.
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Women in science and technology, 2022
(% of total people employed in science and technology, NUTS 1)

Canarias (ES) Guadeloupe (FR) | Martinique (FR)
- A

‘ Across the EU regions (NUTS 1), the highest shares
- of women employed in #science and technology in

Guyane (FR) Réunion (FR) Mayotte (FR) 202 2 We re I n *

-

0 100

EU=52.2%
. s | LT Lithuania and FR Corsica (both 64%)
Bl 55-<s8 2) ) )
B 52-<55 LV Latvia (63/))
[ 49-<52 5
D <49 Acores (PT) Madeira (PT)
o[~ gl Lowest in:
. -
e~ \, IT North-West (45%)
ot = e \
R K, MT Malta and 1T South and 1T North-East (all 46%)
Liechtenstein Svalbard (NO)
oEs OEIOO
Czechia, Denmark, Estonia, Ireland, Croatia, Cyprus, Latvia, Lithuania, Luxem Administrative boundaries: © EuroGeographics © UN-FAO © Turkstat
bourg, Malta, Slovenia, Slovakia, Iceland, Norway and Switzerland: single Cartography: Eurostat - IMAGE, 05/2023

regions at this level of detail.

#EurostatTopPosts eurostati




Malta POPULATION AREA
in numbers 0.5 million ‘ 316 km?

R i i

0.1% of total EU population 0.01% of total EU area
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Emissions in

Growth rates of greenhouse gas emissions by the economy and GDP, Q4 2022 Q4 2022
(% change compared with the same quarter of the previous year) decreased in
M GHG I GoP almost all EU

countries
when
compared
with the same
quarter of
2021, except
for:
IE Ireland
(+12.3%)
LV Latvia
(+6.8%)
MT Malta

§ ;§ (+6.4%)

DK Denmark

15

Q

o)
All data are estimated by Eurostat, except the Netherlands and Sweden + 1 9 A’

eurostatia "'




Transport & Logistics

Transport & Logistics - digital literacy, data analysis, and innovation
(DHL, 2021).

Health & Social Care - digital literacy, data analysis, and interpersonal
skills such as empathy and communication (WHO, 2021).
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Health & Social Care

The healthcare sector is facing significant changes due to technological
advancements and changing patient needs. Future skills needed in this
sector include digital literacy, data analysis, and interpersonal skills
such as empathy and communication (WHQO, 2021).

In addition, there is a growing need for healthcare professionals who
can work with new technologies and adapt to changing patient needs.
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Figure 1. Life expectancy in Malta is among the highest in the EU
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Note: The EU average is weighted. Data for Ireland refer to 20719
Source: Eurostat Database.
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STEM & Digital Services

The STEM and digital services sector is rapidly evolving with the
implementation of new technologies. Future skills needed in this sector
include coding, data analysis, and digital literacy (IBM, 2020).

In addition, there is a growing need for professionals who can work
with emerging technologies such as blockchain and artificial
intelligence.
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Hospitality

According to a report by Deloitte, future skills needed in the hospitality
sector include
(Deloitte, 2021).

In addition, there is a growing need for professionals who can provide
personalized customer service and create unique experiences for guests.

Non-tradable services, like food preparation, elementary services and
hospitality will all likely grow in importance. Such occupations may be
ripe for job redesign and employee skills upgrading to emphasise
further product variety, a development heralded by the re-emergence
of artisanal employment in occupations like barbering, brewing and

textiles. | ' '
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Built Environment

The built environment sector is facing significant changes due to new
technologies and sustainable development goals. Future skills needed in
this sector include digital literacy, data analysis, and sustainability

(World Economic Forum, 2020).

In addition, there is a growing need for professionals who can work
with new materials and construction techniques.

Skilled trades and construction occupations, exhibit pockets of
opportunity throughout the skills ladder.

€T/ vy



Manufacturing

The manufacturing sector is rapidly evolving with the implementation
of Industry 4.0 technologies. Future skills needed in this sector include
robotics, automation, and the ability to work with big data.

Transversal skills such as teamwork and adaptability are also
increasingly important in this sector (PwC, 2019).

€c /sy



Education & Training

The education and training sector is facing significant changes due to
digital transformation and changing student needs. Future skills needed
in this sector include digital literacy, problem-solving, and creativity to
prepare for Education 4.0 (OECD, 2020).

In addition, there is a growing need for educators who can help
students develop transversal skills, such as emotional intelligence and
communication. Heavy investment in Educator CPD on innovative
pedagogies for 21st century skills is required.
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Retalil

The retail sector is facing major changes due to the rise of e-commerce
and changing consumer behaviour. Future skills needed in this sector
include digital marketing, data analysis, and supply chain management
(Capgemini, 2018).

In addition, there is a growing need for sales associates who can

provide personalized customer service and create unique in-store
experiences.

Although there is a predicted decline in many sales occupations,
consistent with an expansion in digital commerce, niche roles like sales
engineers and real estate agents may buck this trend. '
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Admin & Support Services

According to a report by Adecco, future skills needed in the
administrative and support sector include digital literacy, problem-
solving, and communication skills (Adecco, 2019).

In addition, there is a growing need for professionals who can work
with new technologies and adapt to changing work environments.

Predicted decline in administrative, secretarial and some sales
occupations is also consistent with recent trends.
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Culture & the Arts

The culture and arts sector is facing significant changes due to digital
transformation and changing audience needs. Future skills needed in
this sector include digital literacy, creativity, and entrepreneurship
(World Economic Forum, 2018).

In addition, there is a growing need for professionals who can work
with emerging technologies such as virtual and augmented reality.
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Public Administration

The public administration sector is facing significant changes due to
digital transformation and changing citizen needs. Future skills needed
in this sector include digital literacy, data analysis, and innovation
(European Commission, 2021).

In addition, there is a growing need for professionals who can work
with new technologies, such as blockchain, artificial intelligence, and
cloud computing, and who can adapt to changing work environments.

They are further consistent with the view that public sector roles are
more resistant to automation. ' ' '
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Effective communication skills are also becoming more important in the
public administration sector, as citizens demand transparency,
accountability, and responsiveness from public organisations.
Interpersonal communication, media relations, and public speaking
(European Commission, 2021).

As public organizations face complex policy challenges, future skills
needed in the public administration sector include policy analysis,
evidence-based decision-making, and program evaluation (OECD,
2019). In addition, there is a growing need for professionals who can
work with data and information to develop and implement effective

policies and programs.
1]
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The public administration sector also places a strong emphasis on ethics
and integrity, as public organizations must uphold high standards of
transparency, accountability, and ethical conduct. Future skills needed
in this area include ethical decision-making, conflict resolution, and

stakeholder engagement (OECD, 2019).
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Influencing Factors
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SUSTAINABILITY
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FIGURE 4.2 | Core skills in 2023

un

Core skill for workers in 2023

1.1l Analytical thinking
2.l Creative thinking
3.1 Resilience, flexibility and agility

4. Motivation and self-awareness

5. Curiosity and lifelong learning

6.l Technological literacy

7.1 Dependability and attention to detail

8. Empathy and active listening
9. Leadership and social influence
10. Quality control
11. [l Systems thinking
12. Talent management
13. Service orientation and customer service
14. Resource management and operations
15. 1M Al and big data
16. [l Reading, writing and mathematics
17. 1 Design and user experience
18. Il Multi-lingualism
19. Teaching and mentoring

20. M Programming

21. Marketing and media

22. 1l Networks and cybersecurity

23. Environmental stewardship

24. [l Manual dexterity, endurance and precision
25. Global citizenship

26. [l Sensory-processing abilities

Share of companies (%) Estimated share of skill sets (%)

Note
The Future of J
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=—-0.5x2 + 10.5x + 12

2000 2005 2010 2015 2020

Figure 3. The forecast of the need for soft skills in the workplace. Source: the authors based on data
from (Rasli et al. 2020).




Key Challenges

The lack of a strategic direction:
economic & skills development

Rate of Change: Education vs Industry

Talent Management

The resistance of some stakeholders to change

€¢/9s



Skills Development

Homogenous development of 21st
century skills may not be effective in
preparing students for workforce
entry. This assertion is supported by
research, which showed differential
demand of some skills by education

level and degree field requirements.

o
EDUCATION
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Innovative Pedagogies and Teacher Upskilling

Employability skills must be integrated
into every subject area so that the skill
development becomes inseparable
from knowledge sharing because soft
skills cannot be taught in isolation.

It is obviously crucial to make a joint
partnership between the educational
institution and the industry area to
create an effective curriculum.
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Innovative Pedagogies
to foster Transversal Skills

- ' . . .
Flipped Classroom Design Thinking

. _ Inquiry-Based Learning
Experiential Learning

Project-Based Learning (PBL) Collaborative Learning Gamification




Figure 12: ‘Closest’ occupations to hypothetical new high demand occupations for the US
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Figure 14: The ‘closest’ occupations to hypothetical new high demand occupations for the UK.
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Artists Merchandisers and Florists Tailors and Dressmakers Photographers, audio-visual and
Window Dressers broadcasting equipment cperators
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Catering and bar managers Publicans and managers Managers and directors in retail Sales Supervisors
of licensed premises and wholesale

Figure 15: Time-series of employment for two of the ‘closest’ occupations to new UK occupations,
as tabulated in Figure 14
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Source: Pavlova 2017



IVI OSt Req u eStEd TRANSVERSAL Skills

Creativity

TECHNICAL Competencies

Innovation

Job Specific Skills Critical th.

Project management Continuous & Resilience

on-the-job
learning

BASIC Competencies

Design & Systems

Thinking Adaptability

Environmental

Communication
Stewardship

Literacy

Data analysis

Team Wotk

Applied STEM Empathy

Digital literacy

Learning to learn
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Ethical & Social
Responsibility




NATIONAL

Skills

COUNCIL

Thank you.
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