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Znueioon

O napwv o0dnyoc £xel okomno va dWaoel NANPOPOPIEC yia BEPATa nou a@opouV TIG
KIVNTIKOTNTEC Kal Ta €pyaAAsid mou undapxouv yia Tn Olaxeipion Twv ZXediwv
KivnTikoTnTag. Eival oupnAnpwpaTikog Twv enionUwv eyypapwv TnG Eupwnaikng
EmiTponng kai okono €xel povo va Bondnoel Toug dikaloUXoug KATda TNV uAonoinon
TwV ZXediwVv TOUC.

ZnUeIwvVeTal 0TI Oev PNOPOUV OAEG Ol MEPINTWOEIG KAl Anopieg va kaAugpBouv anod
TOV napovta odnyod Kal OUVENWG KaAouvTal ol JlaxelpioTeg Twv Zxediwv va
MEAETAOOUV Kal TOUG unOAoINOUG OXETIKOUG 0dnyousg nou a®opouv Ta ZxedIA TOUG
KAl va €nikoivwvouv he TNV EBvIKNA Ynnpeoia onou xpeidldeTal eykaipwe.

>e Kapia nepinTwon o napwv odnyog Oev UMNEPTEPEl N avTikabioTd Toug
KavOVeG/Npovoleg TNG Zupdpwviag EnmixoprAiynong nou €xel unoypa@ei and Tov
opyaviouo oag aAAda kail Tou Odnyou MpoypdupaTog ToU £TOUG ZUMQPWVIAG 0ag. Z€
nepinTwon dla@opdg Twv 0dnyiwv Tou napovrtog odnyou MHE TIG odnyieg nou
napouacialovtal oTta enionua €vruna Tng EE, onueiwveral 0TI Ta €vruna Tng EE
UNEPTEPOUV.



BAZIKA OPOZHMA ZXEAIOY

Hupepopnvia évap&ng Zxediou

Evdidpeon €kbeon: .../.../ ......

AeUTEPN €vdlapeon ékBeont: .../.../...... (if applicable)
Huepopunvia Anéncg Tou Zxediou

TeAikn €kBeon: .../.../ .....

HAEKTPONIKH AIAXEIPIZH ZXEAIOY

Organisation ID

Organisation Registration System

Username:

Password:

Mobility Tool+
Erasmus+ Project Results Platform

Username:

Password:

Erasmus+ Project Results Platform

Username:

Password:




ZYNTONIZMOZ ZXEAIOY

ZuvToVIOoTAG MpoypAappaTog Katda Tnv aitnon

OvopaTENWVUNO:

E-mail nou avaypa@esral otnv aitnon:

TnAEPwWVO:

AAAayn ouvTovIioTR KaTta tn didpkeia Tou Zxediou
>TOIXEId VEOU GUVTOVIOTH

OvopaTenwvuuo:

E-mail:

TnAepwvo:

Huepounvia napadoong apxeiou oTov VEO OUVTOVIOTR:

Ynoypa®n and guvTovioTh aitnong yia napadoon:

Ynoypagr and VEo GUVTOVIOTH Yia napaiaBn:

AgUTEPN aAAayn ouvToVvIOoTH KATtd Tn di1apkeia Tou Zxediou
2TOIXEIQ VEOU OUVTOVIOTN

OvopaTenwvuuo:

E-mail:

TnAepwvo:

Huepounvia napadoonc apxeiou 0ToV VEO GUVTOVIOTH:

Ynoypagn and naAld cuvTovioTn yia napadoon:

Ynoypagr and VEo GUVTOVIOTH Yia napaiaBn:
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Eicaywyn
«KivnTikoTnTa>» OoTa NnAaiola Tng Baoikng Apaong 1

>Ta nAaiola kABe eykekpigévou Zxediou KivnTikOTNTAG npayparonolouvTal
d1apopa €idn KIVNTIKOTNTAG, avaAoya PE TOV TOUEA OTOV onoio €xel unoBAnBei kal
€YKp1Bei To kKGO oxEDdIO.

KivnTikOTNTa opileTdl WG N anooTOAR €vOC OUYKEKPIMEVOU aToPou anod dia xwpa
o€ pia AAAN HE TOV nepIopIoPO OTI TOOO N XWPA ANOCTOANG 00O Kal N Xwpa
@IAo€eviac ival Xwpeg Tou MpoypapuaTtog (evrdg Eupwnng).

>T1a nAaiola TNG EnayyeApaTikng Eknaideuong kal KatapTiong PNopei va €XOUME
nepav Tou &voc atopou va OdiakiveitTar (n avagopd agopd 101aiTepa TNV
KIVNTIKOTNTA €KNAIDEUONEVWY) Kal TOTE MIAOUME vyia poéc (Mia pon agopd
KIVNTIKOTNTA NEPAV TOU €VOC aTopou, ny 10 eknAidEUOPEVWV Kal TWV OUVOOWV
TOUG).

Avaloya peE TO €i00OC TNG KIVNTIKOTNTAG, O OJIKAIOUXOC Opyaviouog naipvel
xpnuatodoTnon yia Ta akoAouba:

e OpyavwTika £€£00a KIVNTIKOTNTAG

e Ta&diwTika £E00a

e 'EE00a diaBiwong

e KaAuwn €€0dwv oepivapiou (course fees) - €Eaipeital n EnayyeApaTikn Ekn. &
Kar.

e KaAuwn €1dikwv avaykwv (av unapxouv)

e Kat’ ekaipeon €€oda (av unapxouv)

e Online Linguistic Support (yia peydAng d1dpkelag KIvATIKOTATA EKNAIDEUONEVWYV
oTta nAaiola Tng EnayyeApaTikng Eknaideuong kai KatapTiong)

O1 nio navw KaTnyopiec €€00wvV gival 0Aec oTn Baon povadiaiou KOGTOUC NANV TWV
€€00wV nou agopouUv EIdikec Avaykes kabBwc kal Ta kat’ €Eaipeon £€€o0da. O1 duo
AUTEC KATnyopiec eE60wV €ival oTn BAon NPAyHaTIkKoU KOGTOUC.

Movadiaio kal NPayHaTiko KOOTOG Kal UNOOTNPIKTIKA apXEia

To povadiagio kOOTOG diveTal OTOV OPYaviopo 0ag €Av Ki epooov Aaupavel xwpa

Kanolo «triggering event» (0nwc opileTal oto Mapaprtnua III TnG Zupwviag oacg),

dnAadn, pia ouykekpigévn dpaoTnploTNTA.

To npayuaTtiko k6oTog diveTal oTn BACN TwV NPAYHATIKWV €E00WV. ZUYKEKPIHUEVA:

e TO KOOTOGC GUMMETOXNG ATOMWV HE €10IKEC avaykeg kKaAunTeTal nARpws (100%
KAAuwn €€00wWV TWV ATOPWV HE €I0IKEC AVAYKEG).

e AVTIBETWG, Yia TNV Katnyopia Twv kat’ e€aipeon €€00wv kaAunTeral To 75%
TOU NoooU Mou agopd TNV €yyunTikn €niTayn nou €kdideTal and Tnv Tpanela



(yia Zx&dla 10IWTIKWV 0pYyaviopwyVv HE enixopnynon avw Twv 60000Eupw -
HOvo oOTav {nTnBei and Tnv EY) kai To 80% Twv npayuatikwv £€€60wv nou
apopouv akpiBouc Ta&IdIwTIKOUC NMpoopIoHoUC

Kai oTic dUo nio ndvw nepinTwoeic 1oXUel n npolndBeaor 6TI 6a NpooKoPIoTOUV Ta
anapaitnTa TIHoAdyIa kal anodei&eig NANPWHAC.

To kUpIo anodeIKTIKO OTOIXEIO YIa TIC KATnyopieg €€00wv Ta&idiou, diaBiwong
KAl opyavwTiIkKwv €E00wv vyia Tn Apdon 1 €ival To nIOTONOINTIKO
napakoAouBnong kar n anodeiEn nAnpwung Twv d1dakTpwyv (6nou ugioTaTal),
EV®W YIa TIC 2 KaTtnyopie¢ nou divovtal oTn Bdon npayuaTikov €E0dwvV
anapaitnta anodeIKTIKA €ival kal ol anode&ifelig NANPWUAG  yia  TIG
unnpecieg/ayaba nou ayopaaoTnkav.

* INUEIWVETAI OJWG OTI 0 OIKaloUX0G opyaviopog, 6a npenel, yia okKonoug
dlapaveiag Kalr KaAng olkovouikng dlaxeipiong Tou Zxediou Tou, va Tnpei NAAPEG
apxeio pe 0Aa Ta £€oda Tou MpoypAappaToc.

ZuyxpnHarodorTnon

H enixopriynon nou Aaupavete ano T1o Mpoypaupa Erasmus+ €ival €va KivnTpo yia
TN CUMMPETOXN TOU opyaviouo oacg Kal €04 os >x£010. NMapoAa auta, BaocileTal oTn
@IAocoPia TNG ouyxpnuaTodoTNoNG Kal ¢ €K TOUTOU UMNOVOEl OTI N
xpnuaTtoddéTnon nou AauPavete evdexeTal va upnv kaAunTtel To 100% TWwv
NPAYHATIKWV 0ac €E00wV.

SNUEIWVETAI OTI O€ KApia nepintwon Ogv Pnopei va auénBei n xpnuatoddTnon nou
avaypdgeTal otn Zupewvia Enixopriynong oag, €0Tw KI €av Kata To 0TAdIO TNG
TeAikn¢ 'EkBeonc gpaiveral 0TI danavnoaTe NEpav Tou Nooou nou aag 00OnkKe.

DUAaEn UNooTNPIKTIKMV APXEIWV

'OAa Ta nNpWTOTUNA UMNOOTNPIKTIKAG apxeia (anodei&eligc nAnNpwHNG €loITnpiwy,
EEVOOOXEIWY, HETAPOPIKWV HECWYV, YEUMATWV KAM) KpaToUvTdl OTO APXEIO TOU
opyaviopoU oac. KaAn npakTikn, OMwG, €ival va KpaTtaTe Kal NAEKTPOVIKO apxEio
Twv anodeifewv oag (yia va PNopeiTe ava naca oTIYPR va npowBeiTe oTIONMNOTE
oac {nTnOsi yia okonoug eAEyXoU).

'OANa Ta anodeIKTIKA OTOoIXEid npénel va QuAdooovTal kal WETA Tn AREN &vog
>xediou. Baoel Tou oxeTikoU ApBpou TNG ZUPPWVIAC NOU UNEYPAYE O OpYaAVIOHOG
oac, Ta Xxedia nou AauBdavouv gnixopnynon Katw Twv 60 000 Eupw npénel va
KpaTouv apxeio OAWV TwV anodeIKTIKWV TOUC OTOIXEIWV yia HEXPI Kal Tpia Xpovia



META TN ANEN Tou Xxediou TOoug, evw Yia Zx&dla avw Twv 60 000 Eupw, Ta
anod&IKTIKA OTOIXEId NPENEl va (PpUAACCOVTAl Yia PEXPI KAl NEVTE XPpOVIA PETA TN
AAEN Tou Zxediou.

SUMNEPACNATIKA, TO ZXEDIO0 0ag, TOOO KAaTa Tn JIApKEId TOu 000 Kal META TN ANEN
TOU, EVOEXETAI VA UNOCTEI KAMNOIOU €i00UG EAEYXO:

e 'EAeyxog TeAiknc 'EkBeong — 1oxUEl yia OAOUG TOUG dIKaloUXouG

e Desk Check (evOeAexnc €AeyXoC anodeIKTIKWV OToIXEiwv) — oTn Bdaon Tuxaiag
eNAOync and To epyaAeio diaxeipiong Tou [Mpoypdupartog. Evdexeralr va
{nTNOoUV NepalTEPpwW OTOIXEIQ ano Ta AdN eNCUVANTOPEVA OTNV €KOeon

e On-the-spot check during the project - kaTd TOV OUYKEKPIUEVO EAEYXO,
apHOdIol AEITOUPYOI EMICKENTOVTAI ENITONOU TOV 3IKAIoUX0 opyaviouo.

e System Check - €Aeyxo¢ ouoTnuaTwyv Kal diadikaoiwv (Kupiwg yia Touc VET
Charter holders (KA116) aAAG kai aGAAa Zxe€dla Tng EnayyeApaTikng
Eknaideuong kai KatapTtiong (KA102)).

AAAayEg kal evnueEpwon EOVIKAG Ynnpeaoiag

To Mpoypappa €nITpENEl TNV ANOKAION ANO TIG EYKEKPIMEVEG KIVATIKOTNTEG TNG
Jupoewviag Enixopriynong, e@ocov auTth yivetal airioAoynuéva, kai Oev
ennpeadel TIG NPOvoIEG TNG ZupPpwviag Enixopnynong.

O1 aAAayeg/diapoponoifoeic Nou pnopoUv va KAavouv ano Povol Toug ol dikaloUxol
0OpYavIoMoi €ival KATAyeypaupevEG oTn Zupgwvia Enixopriynong €kacTou €TOUG.
InMeElwVETAl  OTI  ava €T0OG, Ol EMTPENOPEVEG aAAAAYEG €VOEXETAl va
dlagoponoiouvTal. Q¢ €k TouTou, ol dikaioUxol kaAouvTal va oupdBouAguovTal Tn
JUPQWVIa eniXoprnynong ToU CUYKEKPIMEVOU ETOUG YIA TIG ENITPENOPEVEG AAAAYEC
nou dev anaiToUv Tpornonoinon TNG ZUPPwViag Toug.

OnoladnnoTte AAAN aAAayr o kanoio ano Ta ApOpa Tng Zup@wviag Enixoprnynong
NPEMEI va €ival kaTtoniv €ykpiong Tng EBvikng Ynnpeoiag.

NEPINTQZEIZ I'A TIZ OMNOIEZ NPENEI NA ENHMEPQNETAI H EONIKH
YMNMHPEZIA

1. Napadeiypara aAAaymv yia TIG onoieg evnuepwveTal n EOvikn Ynnpeoia
aAAd yia TiG onoieg eV NPoKUNTEI TpONonoinon TG SugPpwviag

e AAAayn ouvToVvIOTN
e AAAAayn VOHIHOU EKNPOC®MNOU TOU OPYAVIGHOU
e AAAayn oToiXeiwv opyaviopoU (nx email, TNAEPwvo kAn)



2. Napadeiypara aAAaywv yia TiG onoieg evnuepwveTral n EOvikA Ynnpeoia
Kal NPENEI va yivel Tpononoinon Tng Tupgpwviag Enixopnynong

e Alapkeia Zxediou
MN.x. Eav emBupeite €va Zx&d10 va yivel and PHOVOETEC OIETEC N AVTIOTPOPWC.

InUEIWVETAl OTI OAeC o1 dpaoTnploTNTEG (KIVATIKOTNTAG N AAAEC) npéeEnesl va
AauBavouv xwpa evrog TnG dlapKelag Tou Xxediou HPETAEU TNG NpokabopioPEvNG
nUEpopnviag &vapéng kar ANEnc onwg auTéG napouaoialovral OTo OXETIKO apBpo
oTn Zupgwvia Emixopriynong oac. Eav emBupeite onoladnnoTte aAAayr 6a npeEnel
va eniKoIvwvnoeTe Ye 1o IAEM yia odnyiec.

e AAAayn TPpAnedIK®V OTOIXEIWV

3e NePIiNTWon aAAayng Twv Tpanedikwv OTOIXEIWV TOU opyaviopou oag Npenel va
evnuepwoete 1o IAEM peow €nioTOANG yia TN CUYKEKPIPEVN aAAayn. MapdAAnAag,
NpENEl va OUMNANPWOEI €K VEOU TO €EVTUNO TPAMEQKWV OTOIXEIWV Kal va
evnuUepwOei n Baon URF.

*INUEIWVETAI OTI yia okonouUg KaAuTepng diaxeipiong, Kata TNV €vNUEPWON Tou

URF, kaAo0 6a nATav oTov TIiTAO TOU apXeEiou va avaypagesi otnv apxn kKai n

NUEPOMNVia evnUEPWONC Tou apxeiou. M.x.:
«Feb_2020_Financial_Identification_Form»

e MeTapopa kKoviuAinv

Eav eniBupeite peta@opd kovOouAiwv and pia kartnyopia o€ AAAN nEpav Tou
ENITPENOUEVOU Opiou ano Tn Zuhewvia

e Onoieodnnote AAAEG aAAayeg Oev emiTpEnovTal pnta anod Tn Zupewvia
Emixopriynong.

2TIC MI0O NAVW MEPINTWOEIC NPENElI O VOMIMOG €KNPOOWNOC TOU opyaviopou va
anooTeiAel ypanTo aitnua npog Tnv EBvikn Ynnpeoia To onoio Oa e&eTacTei kai
avaAoyws O6a eykplBei n 6a anoppipBei. Zuvenwg TETolA QITAMUATA MNPENEl va
anooTeAAovTal eykaipwg otnv EBvikA Ynnpeoia (npiv and Tnv onoiadnnoTe
ennpealopevn dpaocTnPIOTNTA) KAl O KABE NePiNTWon TOUAAXIOTOV €va Pnva npiv
TNV nUEpounvia ARENG Tou Xxediou.

To aiTnua ival duvaTov va anooTAAEl HEOW:

e €MNIOTOANG Ola TAXUOPOMEIOU HWE TNV UMoypadpr TOU VOUIPOU EKMPOCWOU
TOU opyaviopou oag,

e HEOW email pe eniouvanTOPeEvVn TNV UMOYEYPAWMEVN €MIOTOAN aAnod Tov
VOUIHO €KNPOCWIO

e N HEOW €vOC anAoU email xwpic okavapioyevn unoypagn
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InUEIWVETAl OTI OTNV NEPINTWON NOU anooTEAAETAl onolodAMNOTE aiTnua yia
Tpononoinon HEow email, autd Ba npéEnel va KOIVOMOIEITAl O 3 NAEKTPOVIKEG
OIeUBUVOEIC. ZUYKEKPIYEVA:

- €Aav anooTEAAETAl and TNV nAekTpovikn dielBuvon Tou idlou Tou VOMIKOU
EKMPOOWMNOU, va KOIVOMOIEITal Kal oTo YevikO email Tou opyaviopoU aAAd
Kal oTo email Tou ouvToVvIoTH).

- €dav anooTEAAETal ano To email Tou guvTOVIOTH, va KolvonolgiTal oto email
TOU VOMIMOU EKNPOC®INOU KAl OTO YEVIKO email Tou opyaviopou.

NEPINTQZEIZ I'IA TIZ OMNOIEZ AEN XPEIAZETAI NA ENHMEPQOEI H
EONIKH YNMHPEZIA

Mapadcsiypara aAAaywv yid TIG onoieg dev XpeIaleTdl EVNUEPWON TNG
EOvIkNG Ynnpeoiag aAAd oUTE kail Tpononoinon TnG SUp@®viag

Enixopnynong

ZUYKEKPIMEVEG aAAAayEG nou avageépovral pnTta ortn Zuppwvia
Enixopnynong £KAacTou £TOUG O€E OXETIKO ApOpo TnG ZuHPWviIag nou
kaBopidel TIG aAAay€G Nnou JIKAIOUOTE va KAVETE ano HOvol oag

MNa OIkn o0ag sukoAia ol Zup@wvieg Enixoprnynong kabe €Toug kabwg kal Ta
MapapTApaTa Toug BpiokovTal oTo http://erasmusplus.cy/managementl

AAAayn opyaviopoU @iAo&eviag, xwpag, TUNou KIVNTIKOTNTAG

Mnopei va undapyxouv aAAayeg AOyw akUpwonG €vOG Oegdivapiou n Aoyw
aAAayng etaipeiag/oxoAeiou nou Ba @IAo&evnaoel Tn dpacTnpIOTNTA CGAG.

S& auTn TNV NEPINTWON, NpoonabeiTe va eMIAEEETE €va AVTIOTOIXO OEUIVAPIO,
N avTioToixo TUNo dpacTnpIioTNTAC £€0TW Kal O AAAN Xwpa av Oev PBpPIiOKeTe
otnv idla, epOOOV N aiTnon €xel €YKPIBEI PE OUYKEKPINEVEG MPOTACEIC Kal
BepaTtoAoyia. MapoAa autd, dev xpelaleTal evnuepwon Tng EY.

& NEPINTWON NOU €XETE €YKPIBEI yia £va OEUIVAPIO TO OMOI0O €V TEAEI
akupwBnke kal dev BpiokeTe KATI avTioToixo (oTnv idia OspartoAoyia), TOTE
MMOpEiTE va d1apoponoIinNoeTe Tov TUNO TNG dpaoTnplotTnTac, OnAadn va
ENIAEEETE va npaypatonoinoste dpaotnpldtTnTa job shadowing 1 teaching
assignment €av kal eQpOCoov NAVTOTE NapapeiveTe oTnv idla BeuaTikn yia Tnv
onoia unoBAaAaTte aitnon Kal €ykpIONKATE. ZNUEIOVETAI OTI AUTO NpENEl va
yiveTal pe 101aiTepn npoooxn, OeBOMEVOlI TIC PATPEG TNG ZUMPWVIAG
Enixopriynong nou a@opouv MepIOPICHOUC OTIC METAPOPECG KOVOUAIwV HETAEU
TwV d1aPOpwWV KEPaAAQiwv.
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Aiapkeia KivnTiIkOTNTAG (OE KaHia nepinTwon d&v NpENel va gival KAaTw
ano Tnv eMIAEEIPN S1ApKEIa TOU KAOE TUNOU KIVATIKOTNTAG)

Evdexouevwe va undp&ouv aAlayég otn didpkeia piag KIivnTIKOTNTAC.

Ma napadelypa Pnopei va ixe eykpiBei évac opyaviouog yia job shadowing yia
5 NUEPEC Kal TEAIKA O opyaviouoc unodoxnc va MPnopei va @QINo&evnoel Tov
OUMUETEXOVTA OTNV KIVNTIKOTNTA HOVO vid 2 nUEpeC. AuTtoUu TOou TUMOU Ol
aAhayeg dev ennpealouv TO MEPIEXOMEVO TNG AiTNONG w¢ BgpaToAoyia kai apa
dev undpxel avdaykn yia Tpornonoinon TnG Zupgwviag Emixopriynong. To idio
IoXUEI KAl YIa TNV NEPINTWAON TEPIVAPIWV i KIVNTIKOTNTAG EKNAIDEUOHEVMV.

InUEIWVETAl OTI 101aiTEpN nNpoooxn npénel va Oiveral OTIC NEPINTWOEIG
KIVNTIKOTNTAG eknaldeuopévwy EnayyeApaTikng Eknaideuong kai Kataptiong
OMou €ival UNOXPEWTIKEC ol 10 NUEPEC epyaciag KaTa TNV KIVNTIKOTNTA.

Ailaxeipion Zxediwv — Odnyoi kal epyaleia

Zuppwvia Enixopnynong

0dnyoc yia Tn diaxeipion Tou Xxediou €ival navToTe N Zup@wvia Enixopriynong
€KAOoTOU £€TouG. Evdexouévwe va undapyxouv Ola@Ooponoinoel HETAEU Twv
J1aPOpwWV €TWV N/Kal TOPMEWV YI' AUTO Kal NPEMEl NAVTOTE VA OUMPBOUAEUEDTE
TNV EKACTOTE ZUNPWVia.

0dnyog NMpoypapparog

) £TNOIOC 0dnyog MpoypdapuaTog dnuooleveTal oTOo
http://erasmusplus.cy/Proskliseis

O¢para diaxeipiong (Suppowvieg, MNapaptTipara, 0dnyoi, Evhpuepmoeig)

OoTidnnoTte agopd Tn dlaxeipion TNG Zup@wviag oag €xel NON avaptTnBei oTo
http://erasmusplus.cy/managementl (and To apiCTEPO HEVOU EMIAEYETE TOV
avTioTolxo Touéa)

Odnyoi NAEKTPOVIK®WV EPYAAEinV

MniopeiTe va €xeTe €UKOAN npooBacn kKabwc kai va BpeiTe Toug dIAPOPoUG
odnyouc OdiaxeipionGg Tou KaBe epyaleiou oTtn oeAida Tou IAEM Aia Biou
MaBenong kal cuykekpligeva oto http://www.erasmusplus.cy/Tools.

EU Login

Mobility Tool

Online Linguistic Support (yia EEK - peydAng Oidpkeiag KivnTikOTATA
EKMAIOEUOHEVWV)

Project Results Platform (Baon diadoong Zxediwv — Agv €ival UNOXPEWTIKO YIa
Tn Baoikn Apdaon 1)
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Mobility Tool

Ti €ival To Mobility Tool;

To Mobility Tool €ival éva nAekTpovikd cUoTnUa JIAXEIPIONG TWV EYKEKPIHEVWV
>xediwv Erasmus+ kal apopd TIG arnoKEVTPWHEVEC dpAaceic Tou MpoypdupaTod.

Anod auto To ouoTnua, ol dikaloUXol opyaviopoi €xouv NpooBacn oTa ZxedIA TOUG
yla Ta akoAouba:

e Kataxwpnon nANpoQopIwV yid TNV KABE KIvNTIKOTNTA

e Participant’s reports

e [lpoUnoAoyiopo Tou oxediou Toug (eYKEKPINEVO KOVOUAI Kal KOVOUAI Mou EXEl
non danavnBei og NpaypaTonoinbeioeg KIVNTIKOTNTEG)

e Anuioupyia kal YnoBoAn TeAikng 'EkBeong

O1 EBvikeg Ynnpeaieg xpnoipgonolouv To Mobility Tool yia napakoAoUuBnon katd Tn
olapkela Twv Zxediwv aAAd kal yia a&ioAoynon Twv TeAlkwv EkBEoewv (kal Twv
anapaitnTwv anodeIKTIKWV OToIXEiwv 0Tav unoBAnBei kar n TeAikn 'EkBeon).

MpooBaon oro Mobility Tool

To ATOMO NOU EXEl OPIOTEI WG ATOMO e€naA@NC oTnv aitnon (OUVTOVIOTAG) EXEI
autopaTta npooPacn oto Mobility Tool pe To email nou €ixe dnAwBei oTnv aitnon,
€QPOOoVv €xel Aoyaplacopo EU Login pe 1o email autd. Edv dev €xel, ynopei va
dnMioupynoel. MOAIG To Zx&dIo peTagepBei oTto Mobility Tool, To atopo enagng
Aaupavel oxeTIKO eVNUEPWTIKO email.

MapdAAnAa, npdéoBacn oto MT €xel 0 VOUILOG EKNPOOWNOG TOU OpYaVIOHOU HE TO
email nou €ixe kataxwpnBei oTnv aitnon, epodoov £xel Aoyaplacud EU Login pe To
email autd. Eav dev €xel, ynopei va dnUIOUPYNOEl. ZNUEIWVETAl OTI O VOMIMOG
EKNPOOWNOG €XEl MOVO view rights kal apa dev pnopei va kavel onoleadnnoTe
aAAayeg oto Zxedio. MapoAa autd, Ta dIKAIWPATA ToU WG Npog Tn dlaxeipion oTnv
nAQT@OpHAa hUnopouv va Tpononoinéouv and To ATOPO ENAPNG.

ZNHEINOCEIG

e Edv cixe kataxwpnBei AdOog email otnv aitnon yia To AToho €nNA@NCG, TO
atoho autd dev pnopei va €xel npdéoBacn oTo ZxEDI0. Ze TETOIA NEPINTWON,
enikoivwveite pe Tnv EBvIkN Ynnpeoia yia va dlopbwosl To email kal va
EavaaTeilel To Zx€010 oag oTo Mobility Tool.

e 'OTav TO ATOMO €ENAPNGC/CUVTOVIOTNG ANOKTNOEl NpOoBacn oTo EpyalEio, PNOPEI
va dwoel npooBacn kal ot AaAAa dAaropa, cite yia €niBAewn eite yia
diaxeipion.
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Alaxeipion KivnTiIkoTATWV
Aladikaocia kal XpAoiga Evruna

MeTa TNV €ykpion, o dikaioUXoc opyaviouoc ppovTilsl:

e Na napéxel TIC nAnpogopiec nou Xpelalovtal MpPog TOUG UMNOWRQIOUG
OUMMETEXOVTEG
e Na €xel diapaveic 01adIkagieg yia TNV €NIAOYI TWV CUPUETEXOVTWV.

Mépav TG OECPEUONG NOU £XEl NON 0 dIKAIOUX0C opyaviopog and Tnv aitnon Kai
TN Zuhewvia Enixopnynong yia B€paTa diaxeipiong Twv KIvNTIKOTATWV (npiv, Kata
Tn OIdpKEId Kal PETA TNV KIVNTIKOTNTA), Ta akOAouba e€ival UMOXPEWOEIC MOU
anoppeouv and TNV v AOyw Zuppwvia:

e JUMQWVIEC NOU NPENEI va unoypagpovTal
e Kataxwpnon oto Mobility Tool
e Participant’s Report

ZUHQP®VIEG NOU NPENEI va unoypagovTal

>Ta nAaiola Tou kKaBe Ixediou, NPENEl va UNoypaPpovTal CUYKEKPIPEVEG SUNPWVIEC
ME TOV KAOE GUUMETEXOVTA N OPAdA CUMMETEXOVTWY (eknaldeuopevol oTnv EEK) oe
KIvNTIKOTNTA. OI Jup@wvieg auTeg eivar MapapTApara TnG ZUPQwViag
Enixopriynong Kal gival non avapTnHEVEG oTO
http://erasmusplus.cy/managementil

O1 eknaldeuTEG UNOYPAPOUV TIC AKOAOUBEG 3 OUNPWVIEG:

e Grant Agreement (unoypageral ano Tov OIKAIoUXO OpPyaviouo Kdl Tov
OUMHETEXOVTA - AIMEPNG ZUuppwvia oe dUo nMpwToTUNA avTiypaga. TnpeiTal
NPWTOTUMNO OTO APXEIOU TOU OXOAEiou/opyaviopou evw To OeUTEPO NMPWTOTUMNO
TO €XEl 0 iDI0G O OUMMETEXOVTAG)

e Mobility Agreement (unoypdagetar and Tov OikaloUXo opyaviouod, Tov
opyaviopo @IAoEeviag Kal TOV OUHPMETEXOVTA)

e Quality Commitment (unoypdagerar and Tov JIkaioUxo opyaviouod, Tov
opyaviopo @IAo&eviag Kal Tov CUPMETEXOVTA) — Acv 1oxUel yia Tnv KA104.

O1 eknaldeUOPEVOI UNOYPAPOUV TIC AKOAOUBEG 3 OCUPPWVIEC:

e Grant Agreement (unoypageral ano Tov OIKAIoUXO Opyaviopo Kal Tov
OUMMETEXOVTA)

e Learning Agreement (unoypd@etali and Tov OIKAIOUXO Opyaviopo, Tov
opyaviouo @IAoEeviac kal TOV OUMMETEXOVTA— AlyepnC Zupgwvia os duo
npwTOTUNA  avTtiypaga.  TnpeiTal NnPWTOTUNO  OTO  dpPXEioU  Tou
oxoAgiou/opyaviopoUu evw TO OeUTEPO MPWTOTUMNO TO €Xel O idloC O
OUMHETEXOVTAC)
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e Quality Commitment (unoypdageralr anoé Tov JikaloUXo Opyaviouo, Tov
opyaviouo @IAo&eviac kal TOV CUHPMETEXOVTA)

e YEVIKEGC Ypauudég, To Grant Agreement kaBopilel Tnv enixoprnynon nou
AQUBAVEI O OUMPUETEXOVTAC OTNV KIVNTIKOTNTA, &VW Ol AGAAeC OUO OUMPWVIEC
dlac@aAilouv BEuaTa NEPIEXOHEVOU TNG KATAPTIONG KAl MOIOTATAG TNG
KIVNTIKOTNTAC.

*Aev €ival UNOXPEWTIKO va €ival NPWTOTUNEC Ol UNOYPAPEC TWV CUUBAAAOPEVWV
Mepwv OTav npokeTal yia To learning/mobility agreement 13 yia To quality
commitment. Eival anodekTd kai okavapiopeva avriypaga.

*TugnAnpwpéva napadeiyyata napdatiBevral w¢ napdptnua  Tou  napovTog
odnyou.

Health and Safety

®povTioTe va dlaopaliosTe Ta O£uata aoPAAsiag Kal Uyeiag yia OAOUC Toug
OUMMETEXOVTEG OTO 2xe€DI0 0aG. ZUVIOTATAl ONWG MpIV and Tnv avaxwpnon o€
KIVNTIKOTNTA €NIOKEPBEITE TNV 10T00EAIdDa TOU Ynoupyeiou EEwTepikwv yia
Ta&I0IWTIKEG OUMPBOUAEG.

Aoc@alAsia

To IAEMN Aid Biou Mdenong, wg EBvikN Ynnpeoia tTng Kunpou yia To Mpoypaupa
Erasmus+ Ogv OUOTNVEI OUYKEKPIPNEVEG aAOPAAMIOTIKEG eTalpeieG. H eniAoyn
€Talpeiag ival otn dIAKPITIKA EUXEPEIQ TOU Opyaviopou oag. Eival eniong eubuvn
KAl TOU KGBe CUMPETEXOVTA EEXxwpIoTa va OleubeTnoel Ta BEuaTa acpaiionc.

>nueiwveTal oTi To IAEM dev anolnuI®VEl TO onolodnnoTe KOOTOG NMPOoKUWEl O€
NEPINTWON MOU KAMOIOG CUHMMETEXOVTAG dev €ival 0 B€on va TA&IdEWEl KTOC Kal
€av autd anodedelypeva dev npayuaTonolgital AOyw avwTepag Biac.

Aoyol avwTEépag Biag

O1 Aoyor avwTepag Biag kabopifovral atov 0dnyod MpoypdupaToc wG akoAoudwg
‘an unforeseeable exceptional situation or event beyond the participant’s control
and not attributable to error or negligence on his/her part™.

>e TETOIA NEPINTWON, evnuepwveTal To IAEM daueoa yia odnyieg, oUTWC WOTE vda
gioTe o B€on va aimioAoynoste To ocupPav kaTta 1o otadio TnG TeAikng 'EkBeong,
oUNP®Va PE TIC 0dnyiec nou Ba ogag dobouv.

I M1pp otnv eAANVIKA: «AnpOBAENTN EKTAKTN KATAOTACN | CUMBAV NéPav Tou eAEyXOU TOU
OUMMETEXOVTOG KAl NOU deV OQEIAETAl O OQAAUA I AUEAEID EK HEPOUG TOU».

15



Kataxwpnon KivnTikoTnTag oro Mobility Tool ano Tov dikaiouxo
opYavioHo

O ouvToVvIoTAC Tou dikaloUXou opyaviopou kataXxwpei ato Mobility Tool OAec Tig
KIVNTIKOTNTEC OCUMPMEPIAGUBAVONEVWY KAl QUTWV MNou  &€ival  JE  PNOEVIKA
enixopnynon (Zero Grant mobilities).

H kaTtaxwpnon Twv KIVATIKOTATWV OTO £pydAsgio BonBa ornv napakoAoubnon Tng
anoppdé®nong Twv KOVOUAiwv kal divel Tn VYevikh €ikOva yida To nw¢ Oa
Kataypa@ovTtal Ta nood Tou Xxediou oTtnv TeAikrl 'EkBeon Tou dikaiouxou
opyaviouou.

Katda tnv oAokAnpwaon evog >xediou, To Mobility Tool OTEAVEI OXETIKA EVNUEPWON
Kal unevbuuion oto email Tou ouvTOVIOTH TOU ZXeJiOU YIa TNV UMOXPEWON TOU
opyaviopoU yia unoPoAn TngG TeAIknG 'EkBeong. E@oOoov ol KIvNTIKOTNTEG €XOUV
non kartaxwpnBei oto MT, HOAIG dnuIoupynoeTe TNV TeAikn 'EkBeon pEoa oTo
epyaleio, Ba OciTe OTI TO KOVOUAI gival ndn oUPNANPWHEVO. Av BEAETE va KAVETE
TPOMNOMOINCEIC OTIC KIVNTIKOTNTEG, AUTEC YivovTal €KEI MOU EYIVE KAl N apxikn
Kataxwpnon, kar ¢IATpdpovTal autoparta otnv ‘EkBeon.

EKO£0EIC CUMHETEXOVTWYV O€ KIvnTIKOTNTA (Participants’ Reports)

To Participant’s Report apopa Tnv a&oAdynon TnG KIvnTIKOTNTAG anod Tov Kabe
OUMMETEXOVTA EexwpIoTa.

To Report anooTéAAeTal auTdéPaTa OTOV KABE OUUMETEXOVTA MOAIG MEPACEl N
NUEPOMNVia Nou €xel kaTaxwpnbei 0To CUOTNHA WG NUEPOMNViIA OAOKANPWONG TNG
KIVNTIKOTNTAG Tou. EAv yia kanoio Aoyo dev To napaAdBel (nx €xel kataxwpnoei
AaBoc email kal npénel va 1o dIOpOBWOETE), TOTE WMNOPEITE WG CUVTOVIOTEG Vvda
OTEIAETE €K VEOU TO Report oTov kABe oUpPETEXOVTA. O CUMMETEXOVTAG PMNOPEI va
unoBdaAel To report Tou APEoWG N va To QUAAG&el wg draft kar va 1o unoBaAel
apyoTepa. Metd Tnv unoBoAn dev yivetal kapia aAAayn. O idI0¢ 0 CUUMETEXOVTAG
MMOpPEi HOVO VA TO EKTUMNWOEI.

O JI1axeIpIOTAG/OUVTOVIOTNG TOoU Zxediou npenel va €AeyEel OTI €xouv unoPAnOei
OAa Ta Reports epdoov auTo €ival unoxpEwaon Nou anoppeel and Tn Zup@wvia
Enmxopriynong aAAd kar anoé To Grant Agreement nou unoypd@el o Kabe
OUMHETEXOVTAC PE Tov Opyaviopuo AnooToAnG Tou.

O JdiaxeipioTAG/ouUvTOVIOTNG Mnopei va del To Status OAwv Twv Participant’s
Reports (Requested, Submitted, Undelivered) kaBwc¢ kal TIC anavTnoeiC nou
d0Bnkav og auTd, TIG onoieg Ba kKAnBei va axoAidoel kaTtda Tnv TeAikn ‘EkBeon.
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AleuBeTnosic Aoyw navonuiac Covid19

O1 dikaloUxol TOU MNPoypAaupaToc Ba npénelr va €xouv undywn Toug TIC M0 KATW
OIeUBETAOEIC Nou YNopouv va AdBouv Xwpa yia Tn owoTr dlaxeipion Twv oxediwv
TOUC, OTA NMAQioId TWV VEWV JEQONEVWY NOU £XEl eNIPEPEl N navonuia Covid19.

Addendum to the Grant Agreement

MNa neploodTepn gueAi€ia, ol dikaloUxol €xouv Tn duvaToTNTa — €AV To €NIBUPOUV
- va unoypdawouv &va Addendum nou ouvodeUsl TNV onoladnnoTeE avolKTn
ZupQwvia Enixopnynong Toug, To onoio Oivel PeyaAuTepn euegAi&ia oe BepaTta
META@OPAG KOVOUAIWV 1 ayopd €EonAiopoU yia TIG €€ anOOTACEWG €KNAIOEVUTEIG
nou evoexoueVwG Ba AdBouv xwpa AOyw TnG navdnuiag.

Aiapkeia Zxediou

'Eva oxedio €xel Tn duvaTtoTnTa va AdBel napdrtaocn €wg kal 12 pnveg, YeTa anod
ypanTto aitnua Tou 1dpupaToc/opyaviohou yia Tponornoinon Tng ouhgwviag, To
onoio Ba npéenel va oTaAei oTnv uneubuvn AsiIToupyo Tou ToPEa dpaaTnplonoinong
Tou opyaviopouU. To aiTnua yia napdraocn Tng d1dpkelac Tou oxediou Oa npénel va
unoBAnBei TouAdxioTov €va pnRva npiv Tnv Anén Tou oxediou.

Naparaon KivnTikoTnTag NEwv Ano@oitwv ota oxédia Tng EEK
(102, 116) otn Baoikn Apdaon 1

O1 veol anogoitol EnayyeApaTikng Eknaideuong kal KatapTiong nou 6a npénel va
avaBdalouv TIC NPOYPAUMATIOUEVEG TOMOBETNOEIC TOUC OE XWPOUG €pyaciac oTo
eEWTEPIKO, ENITPENETAI va AdBouv napdartacon yla enmnA&ov €€ uNveG. Q¢ ek TouToU,
ol NpOoPATol anoPoITol Nou ennpealovTal anod Tnv napouaca karaocrtaaon, 6a €xouv
Tn duvaToTNTA va NpayuaTonolnoouV TNV NPAKTIKN AoKNorf Toug evtog 18 pnvav
and Tnv ano@oitnorn Toug. Toviletal OTI ol dikaloUuxol opyaviopoi/1dpupaTta Ba
npenel va e€ival 101aiTEpPA  NPOOEKTIKOI, WOTE N  KIivATIKOTNTA auTn va
npayuaronoinBei evrog TnG enIAEEINNG nepiddou Tou Zxediou and TO onoio
EMIXOPNYEITAI N KIVNTIKOTNTA. TEAOG, OnUEIWVETAl OTI N €AAXIOTN KAl MHEYIOTN
EMNITPENOPEVN OIAPKEIA TNG KIVATIKOTNTAG VEWV ano@oiTwv OV TpononoleiTal.

Eqappoyn pnTpag “force majeure”

Z€ nepinTwon akupwong n diIakonng kanolag KivnTikoTnTag Aoyw Covid19, yia Tnv
onoia €xouv npokUWel €€0da Ta onoia dev pnopouv va avaktnouv, ol dikalouxol
MropoUV va KaTtaxwpouv Tad OUYKekpidéva €Eoda oTto Mobility Tool wg “force
majeure”

'OAa Ta €€0da nou Ba dnAwbouv wg force majeure, 6a anolnuiwboUv oTn Baon
Tou povadigiou kOoTouc. EvrouTolg, oTOo apxeio Tou opyaviopoUu Oa npéenel va
dlatnpnBouv OAa Ta anapaitnTa anodelkTIkA oToixeia (n.X. anodei&Eic NANPWHNAG,
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BeBaIWOEIC AgEPONOPIKWV ETAIPEIVV YIia YN KaTaBoArn anolnuiwong KTA.) yia TuXov
eAEYXOUC.2

H prTpa force majeure kaAUnTel Ta €&AG:

e Ta&idiwTika £€0da n 'EEoda diapovAc nou Osv pnopouv va anolnuiwbolv
Y14 KIVNTIKOTNTEC NOU £XOUV AKUPWBOEI.

e Ta&idiwTika £E0da n 'E€oda diaBiwong yia KivnTIKOTNTEC nou E&ekivnoayv,
aAAa énpene va diakonouv kal Ta £€€0da Toug dev pnopouv va avaktndouv.

e 'EE0da OdiaBiwoncg (diapovnc/diaTpo®nc) O€ NEPINTWON MNOU  KAMoIog
dikaloUXoC €ixe €yKAWPBIOTEI OTO €EWTEPIKO KAl XPEIAOTNKE va OIAMEIVEI
NEPICOOTEPEG PEPEC ANO TIG NPOPBAENOUEVEC TNG KIVNTIKOTNTAG TOU/TNG.

e Ta&idiwTIka £€E00a Og nepinTwon nou o diIkaloUxoc dev pnopei va aAAa&el To
EI0ITAPIO TOU/TNG KAl ANAITEITAlI va KAEIOEI VEO €I0ITAPIO YIA ENICTPOPH.

Evnpépwon yia Mikt KivnTikoTtnTa (Blended Mobility) ka1 Eikoviki
KivnTikornTa (Virtual Mobility) ora nAaioia Tng Baoikng Apaong 1

'ExovTag eniyvwon Twv €EAIPETIKWV CUVONKWY Mou €xouv dnuioupynBei and Tnv
navonuia Covid19 kal Twv dUCKOAIWV NMou avTigeTwnidovTal and Toug d1kaloUXoug
yla uAonoinon QuOIK®WV KIVNTIKOTATWY, To Mpoypapua Erasmus+ €xel UIOOETNOEI
Mg ocipd PETpwWV €ueAi&iac Pe anwTepo OTOXO va oTnpi€el Toug OIkaloUXoug
opyaviopoug kai va d1ac@aAicel Tnv €niTuxn uAonoinon Twv KIVNTIKOTATWV Kal
TWV oxXediwv. ZTa MAQioId auTwV TWV METPWV egueAi&iag kalr otnv npoondabesia
a&lonoinong Twv duvaTOTATWV MNOU MNPOCPEPEl 0 WNPIAKOG KOOWOG, N Eupwnaikn
Enirponn evBappulvel Tn cUpPPeTOXN TwV dikaloUXwV Tou MpoypdupaTog O PIKTEG
KivnTikOTNTEG (blended mobilities, ouvduaouodg QUOIKNG KAl  EIKOVIKNG
KIVNTIKOTNTAG), OTav avTideTwnifovrtal OUCKOAIEG Yyla uAonoinon QUOIKAG
KIVNTIKOTNTAG.

JUYKEKpIMEVA oTa nAaiola TnG Baoikng Apaong 1, npoBAEnovrtal ol €&NG
OIEUKOAUVOEIG yia OAoug Toug Toueig Eknaideuong kar Kataptiong (ZXoAikn
Eknaideuon, EnayyeApatikn Eknaideuon «kai  KaTtaption kal  Eknaideuon
EvnAikwv):

KivnTikoTnTa Mpoownikou kal Eknaideuopevwv

e O1 Jikalouxol opyaviopoi, oOTav avTigeTwnifouv OUOKOAIEG YIa QUOIKNA
KIVNTIKOTNTA, €vBappuvovTal, ONou auTo e€ival €QIKTO, va E&EKIVOUV TIG
KIVATIKOTNTEG TOUG HE EIKOVIKN KIVNTIKOTNTA KAl va TIG OAOKANPWVOUV HE
QUOIKN KIVATIKOTNTA AapBdavovTag unown Tnv eAaxiotn OIApKEIa QUOIKNAG

2 3TNV nNepinTwon Nou o opyaviopoc dev €xel AABel Ta XprAMATa Tou MAAPWOE yia Tad
Ta&IdIwTIKG €€00a and Tnv deponopikn €raipeia kal npokeiTal va {nNTHOEl Ta XpHHaTa auta
ano 1o Mpdypaupa, 16TE B6a npénesl va npookouioTei BeBaiwaon, n onoia 8a ansuBuveTal
oTnNV depornopikh eraipeia, 6nou va avaQepeTal n anodECUeEUCn TOU opyaviouou ano
onolavdnnoTe npoondabeia d1ekdikNoNG TWV XPNHATWY Nou NANP®ONKav. ANWTEPOC OTOXOG
gival va ano@euxBei n dinAn xpnuaTtodoTnaon.
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KIVNTIKOTNTAG NMou npoBAEneTal o KABs Touea cUPPwWvVa PeE Tov Odnyod Tou
Mpoypdappuatoc 2020.

Ze nepINTwoelg force majeure, n dIAPKEIA TNG PUOIKNG KIVNTIKOTATAG PMNOPEI
va peiwBei N va akupwBei kalr va avrikataoTtabei NARpwG anod EIKOVIKNA
KivnTikoTNTa (Virtual mobility).

H nepiodog kivnTiIKOTNTAG (PUOIKNAG N EIKOVIKNAG), €av KpIBsi anapaitnTo,
Mnopei va dlakonei Kal va OuvexioTei POAIG auTo €ival e@IKTO, ApKei n
KIVNTIKOTNTA va oAokANpwOei oTa nAaioia Tng dIdpKeIag Tou axediou.

Kata Tn Ji1dpKeld TnG EIKOVIKNAG KIVATIKOTNTAG, Ol OUMMETEXOVTEG Of
dikalouvTal nuepnaolo enidopa diapiwong (individual support). O opyaviouog
anooToAnG, wortoco, dikaiouTal va AdBel To nocgd Eenixopnynong Twv
opPYAVWTIKWV €E0OWV NMou nNPoPAENETAl YId KAOE OUMMPETEXOVTA OE KABOE
TopEd. O1 ouppeTEXOVTEG dikalouvTal €nidopa d1aBiwonG anokKAEIOTIKA Yia
TNV neEPiodo QUOIKAC KIvNTIKOTNTAG, OnAadn yia Tnv nepiodo nou Oa
MeETABoUV OTO EEWTEPIKO.

H ouppeToxn TOoUu npoownikoU Kal Twv eknaldeuodevwv Ba npenesr va
nioTonolgitar Ye anodeikTIKA £€vTund, ota onoia Oa eival &kabapn n
dldpkela Kal o TUnoG TNnG dpaocTnplotTnTac (PUOIKA N E€IKOVIKN), n.X.
NIOTOMOINTIKA CUMKETOXNG ano Toug SIopYavWTEG CEPIVApPiwV.

TOOO n €kovikn 000 Kal N QUOIKN KIVNTIKOTATA MPOCUETPOUV OTNV
avayvwpion TwV Jadnoiakwv anoTeEAEOHATWY TWV CUPHETEXOVTWV.

Eav cival deOVTWG aITioAoynueEvVa Kal TEKPNNPIWHPEVA, €NIAEEINa pnopoUuv va
Bewpnbouv €€oda Ta onoia oxeTiCovTal PE TNV ayopda n/kair Tnv €voikiaocn
e€onAlopoU Kai/n unnpeciwv, Nou €ival anapaitnTa yia Tnv uAonoinon
0pacTNPIOTATWY EIKOVIKNG N MIKTAG KIvnTIKOTATAG. H duvatdrtnTta autnh
OiveTal akOun kal og NEPINTWOEIG oXediwV NOU 0 apxXIKOG NPoUnoAoyIoHog
Tou oxediou dev nMpogPAene Noocd OTNV kKaTnyopia Twv EIdIkwv Aanavwv
(1oxUel og nepinTwon unoypa®nc Tou Addendum povo).

EmAEEinec  BewpouvTal, €niong, OMoIECONNOTE  AITIOAOYNMUEVEG  Kal
TEKUNPIWMEVEG EIDIKEG dANAVEG NoU OXETICOVTAl PE TN CUHMMETOXN ATOHWYV HE
€1I0IKEG aVvAYKEG O€ HIKTN KIVNTIKOTNTA oUPM@wva Me Tov 0dnyd Tou
MNpoypauuaTog.

EnminA€ov yia OuyKeKPIPMEVOUG TOUEIG eknaideuong npoBAEnovTal Ta €ENG METPA:

MNa Toug Topeig Tng ZXoAlknG Eknaidsuong kai tTnGg Exknaidsuong
EVNAiK®WV Kal OUYKEKPIYEVA O MEPINTWOEIS napakoAoubnong online
gepivapiov, cmAéEipa Beswpouvtal POVO Ta opyavwTika €Eo0da Tou
opyaviopoU anooToAnG nou npoBAEnovTal yia Kabe ouppeTEXovTa. Eav Ta
oepdivapia nepiAapBavouv 1000 O1a0IKTUAKEG MAPAKOAOUONCEIG 000 Kal
NnapakoAouBnoeIC Pe QUOIKA napoucia, diveTal n duvaTtoTnTa KAaAuwng
Ta&IdIWTIKWV €E00WV, KABWC eniong kal n duvaToTnTa KaAuywng dIdAKTpwWV
Kal €mdopaTtoc OdIaBiwonG anokAEIOTIKA Yid TIC NUEPEC TNG QUOIKNAG
KIVNTIKOTNTAG.

MNa Tnv KIvnTIKOTNTA HEYAANG OIAPKEIAG EKMAIDEUOUEVWV OTO TOMEA TNG
EnayyeApaTikic Eknaideuong kai  Kartdaptiong (Erasmus PRO), ol
dpaoTnpIOTNTEG NPONAPACKEUAOTIKWY ouvavtnoswv (Advance Planning
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Visits) evBappuveTal va yivovTal diadikTtuakd. OnoladnnoTe XpnuaTodoTnon
npoBAenoTav oTov apxikd npolnoAoyiopd Tou oxediou yia Advance
Planning Visit 6a pynopei va petapepBbei o AAAN kaTnyopia eE60dwv.

e i@ ToOv TOMEa TnG EnayyeApatikng Eknaideuong kai KaTdptiong, ol
OUMUETEXOVTEC HMMOPOUV va kavouv Xxpnon Twv adsiwv OLS nou Toug
avaloyoUv akopa kai npiv Tnv evapén Tou virtual mobility.

Kataxwpnon dpaocrnpioTAT®Vv oto Mobility Tool nou ennpeaornkav
ano 1o Covid

YNApXEl OUYKEKPIPEVOG 00NYOC YIa TNV KATAXWPENON KIVNTIKOTATWV Mou
ennpealovTal ano Tnv navonuia kar apopouv nepinTwoelg force majeure, blended
f virtual KIvQTIKOTNTEC KAN

0dnyog MT vyia Covid

20


https://www.erasmusplus.cy/uploadfiles/IDEP/CoronaVirus/MT_Force_majeure_guidance_due_to%20Coronavirus.pdf

Evoiaueon 'EkBeon (MONO yia KA102 & KA116)

EToipgaocia kal YnoBoAn Evdiapeong 'EkOeong ano dikaiouxo
opyavioHo

H evdiapeon €kBeon €ival avapTnuevn oTo:
https://erasmusplus.cy/epaggelmatiki-ekpedefsi-kai-katartisi-2-diaxeirisi

SUMNANPWVETAl €VTOC TNG npoBeopiac nou avaypda@eral oTn  Sup@wvida
Emyxopniynong. H unoBoAn peow email €ival anodekTn, €@Ocov Ta anapaitnta
apxeia €xouv ekTUNwOEi, unoypagei, EPAyIOTEI KAl OKAVAPIOTEI.

O1 evdidueoec ekBéoeic pali ge TA anapaiTtnTa €niCuvanToheva apxeia ortav
ugioTavTal va anooTéAdovral oto email TG YneuBuvng AsiToupyou
sapserou@llp.org.cy

Eav dev €xel §E0deuTei TOo 70% TNG NPpWTNG NpokatdaBoAng

H ékBeon unoBAaAAeTar evtog TnG npobeopiag, evw oTo onueio Further pre-
financing payment claimed to the National Agency Tou olkovouikoU nivaka,
avaypdagetal To "0" wg anaitnon.

MOAIG &odeuTei To 70% TNG NPWTNG NPOKATABOANG, O OpyavioUOG UNOBAAAEl ek
véou Tnv Evdidpeon 'EkBeon cUPPWVA KE TIG NIo KATW odnYieg.

Eav £xel E0deuTei To 70% TNG NP®WTNG NPpoKATABOANG:

O opyaviopog Ba npénel va anooTeiAel To evTuno TnG evdldpeonc €kBeong, padi pe
TIG EKTUNWHEVEG KATAOTACEIG Nou napouaialovTtal oto Mobility Tool yia To onueio
Tou budget kar Twv mobilities. O1 dUo auTéc kaTaoTdaoeic nou Ba ekTunwbouv ano
To MT 6a npénel va HovoypagovTal Kal va o@payifovral and Tov VOUIUO
UNEUBUVO TOU opyaviopou, O onoiog unoypda@el Kal To €VTUMNO TNG &vOIAPEDNG
€kBeong.

SnUEIWVETAl OTI €ival duvaTdv va NEpAcToUV KIVNTIKOTNTEC OTO €PYAAEio - nou Ba
NPOCPETPAOOUV Yia TO BEPa TNG anoppoOPnonG - €0Tw Kal €av dgv €XOUV AKOMA
npayuaTtonoin®ei, €adv 0 opyaviouoc £XEl NPOXWPNOElI O £YKPION OUMMETEXOVTWV
Kal eVOEXOMEVWG KAl O NPokKATABOAEG yia diapopa €€oda 1 NPoKATABOAEC NMpoC
TOUG OUMMETEXOVTEG.

*INUeiwon: € NePINTWON nMou n Zupgwvia Enixopriynong nou €xeTe unoypdayel

npovoei TNV €Tolgacia kal unoBoAn dUo evOIGUECWY EKBECEWY, TOTE N M0 NAVW
dladikacia Ba npenel va enavaAn@oei.
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TeAikn 'EkBeon

YnoBoAn TeAiknG ‘EkOeong Zxediou ano dikaiouUXo opyavicHo

MNa va unoBdaAete Tnv TeAikn 'EkBeon Tou Zxediou oag npénel va BeBaiwbdeiTe OTI
OAEG oI NAnpogopiec oTo MT €xouv kaTaxwpnbei cwoTd kal €xeTe AaBel O6Aa Ta
Participant’s Reports.

H TeAikn 'EkBeon unoBAAAETAl NAEKTPOVIKA, HEOW Tou MT. 'OAeC oI NANPOPOPIEC
Nnou €xeTe kaTaxwpnoel oto MT Ba nepacTouv oTnv 'EKBEON 0ag, kAl ouvenwg Ogv
XPEIAeETAl va KATAYPAWETE €K VEOU OTIONMNOTE APOPA TIG KIVNTIKOTNTEG KAl TO
KoVvOUAI Tou Xxediou oac.

ZnueiwveTal 0TI N TeAikn 'EkBeon unoBAaAAeTal evrog 60 nuepwv anodo Tn An&n Tou
>xediou. Eav yia kanolo Aoyo unoBAnBei ek Twv npoTepwy, n EBvIkN Ynnpeoia dev
duvaral va Tnv a&loAoynoel kal va nAnpwaoel onolodAnoTe unodAoino npiv nepacel
N nuepounvia ARENG Tou Xxediou.

O1 dikaloUxol opyaviouoi gnopouv kal ando Twpa va dnuioupynoouv Tnv 'EkBeon,
yla va PEAETAOOUV TA E€PWTAMATA TNG KAl VA CUMNANPWOOUV NANPOPOPIEC YId
0paocTNpPIOTNTEG NOU €xouv NdN NpayuartonoinBei.

Video yia Tn ZupnAnpwon kai unofoAn 1ng TeAikAg 'EkBeong

URL: http://ec.europa.eu/education/resources/mobility-tool#submitting

H TeAikn 'EkBeon unoBdaAAetal ONLINE aAAd pe ouykekpigyéva MapapTiuara nou
eniouvanTovTal:

o Declaration of Honour (Yneu6uvn dnAwon)
MPOZOXH - dev npenel va unoBAAAeTal n unevBuvn dAAWON Mnou E&iXe
unoBAnBei kata Tnv aitnon. To apxeio NpeEnesl va ekTunwOei, unoypagei kai
eniouvagpBei ek veou oTnv TeAikn 'EkBeon

e TMioTOonoINTIKG NapakoAouOnong yia kabe kivnTikoTnTa (e€aipouvTal
Ta Xx€01a Nou agopouVv TNV KIVNTIKOTNTA HEYAAWV apliBuwv atopwyv onou
ENICUVANTETAI JOVO €va NIOTONOoINTIKO w¢ d€iypa yia Kabe pon)

e Anodeifn nAnpwpng d1dakTpwv (Course Fees - yia Tov TOMEd TNG
ZX0AIKNG Eknaideuong kal Eknaidsuong EvnAikwv)

e Anodci§eic nou a@opouUv npayparTika £§oda vyia kaAuwn €I0IKWV
avaykwv

O1 31IAQPOPEC SUPPWVIEC PME TOUG ZUMMPETEXOVTEC OEV €MICUVANTOVTAI OTNV TEAIKN
'EkBeon Tou Odikaiouxou opyaviopgoU, aAAd @uAdooovTal OTOV 0pyaviopo yia
okonoug eAéyxou ano Tnv EBviknA Ynnpeoia.

AnapaitnTn npolnoBeon yia Jiekdiknon TOU UMOAOINOU TNG EMIXOPrnynong oag
givar n unoBoAn Tng TeAikng ‘ExkBeong Tou Zxediou ocag. H TeAikn ‘EkBeon
unoBAaAAeTal €0Tw Kal €av Oev npokeiTal va OIEKOIKNOETE To unoAoino 20%. H
TeAikni 'EkOeon unodkeiral o€ noloTikn a&loAdynon kal €dv  nepAcel  TIG
npokabopIlouEVEC BACEIC Kal €Xouv enicuva@Bei OAa Ta npoanaiToUdeva eyypagpa,
TOTE n EBvVIKA Ynnpeoia npoxwpd oc anonAnpwpn Tou Zxediou. Eav kanoiog
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dlkaloUXoG opyaviopuog Oev eival o€ B€on va NPOOKOWIoEl Ta onoladnnoTe
napaocTaTikG anairoluvral and To Mpoypapua, TOTE n dpacTnpldTNTA n onoia
ennpealeral KpiveTal pn €MAEEIUN KAl To onolodnnoTe KOOTOC TNV apopouce dev
Mnopei va kaAugBei ano Tnv EBvikr Ynnpeaia.

Evhpépwon ano To Mobility Tool kai ano Tnv EOvikn Ynnpeoia

OI evnUEPWOEIG OTEAVOVTAl NAVTOTE 0TAd emails nou €xouv karaxwpnOei oTnv
aitTnon yia To KUpPIO ATOHO E€NAPNAG KAl TOV VOMIHO €KNPOowno. Aoyw
BepdTwV npooTtaciac npoownikwv Oedopévwy, To IAEM dev dikaiouTdl va
EVNUEPWVEI AAAG ATOoMa OXETIKA PE TO ZXEDIO 0ag, NEPAV TOU ATOMOU/ATOMWV
ENAPNG Kal TOU VOMIMOU EKMPOOWMOU MOU €XOUV OPIOTEI oTnv aitnon. Q¢ &k
ToUTOU, €ival NoAU onuavTikd va eNIKOIVWVEITE eykalpa oTo IAEM Tnv onoiadnnoTe
aAAayn npokUWel ava@opika HE auTA Ta dATopa. TETold evnUEPWON YiveTal
NAvToTE YPANTWC.

Enikoivwvia ge Tnv EBvVIKN Ynnpeoia

MnopeiTe va enikoIVWVEITE ava ndoa oTiyun Pe Tnv EBvikn Ynnpeoia yia anopieg,
OIEUKPIVIOEIG Kal unooTnpIEn katda Tn dldpkela Tou Xxediou oac. Ta oToixeia Tou
npoownikoU Tou IAEM napouaialovTal oTtov akoAouBo cUVOEOUO:

http://erasmusplus.cy/prosopiko

MapdaAAnAa, Pnopeite va evnuepwveoTe and T1a Méoa KolvwvikAg AIKTUWONG ToU
IAEIT:

by (© l
ﬂdiavioumathisis -~ @Erasmus_CY . idep_erasmusplus
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NapapTnuaTa

Grant Agreement

ZnueIwveTal ot ano 1o napddsiyua nou apopd 1o Grant Agreement 51dQOpPeEG
eniAoyec Ba npéener va agaipebouv. Eni Tou napovroc, dev apaipednkav, aiia
ouunAnpwOnkav Ue KOKKIVO Ta ennpealoueva onueia. 2tnv 10TooeAida Tou IAET],
Ta apxeia napouoialovral UE OAEC TIC EMIAOYEC, OUTWC WOTE va MNOPEl 0 KABE
opyaviouoc va eniAe€el auto nou IOXUElI 0TV KABE NepinTworn. XT0 OUYKEKPILEVO
apxeio urnopouv va npooTeBouv KAavoviouoi, avaAoywc eVOEXOUEVWV KAVOVIOUWV
nou u@ioravrar orov kdBe Opyaviouo AnooToAng, aiAd oxi1 va a@aipebouyv,
£(pooov ol kavoviouoi rnou napouoialovral €ivai ol EAAXIOTOI arnaiTouueVol ano 1o

lpoypauua.

[Logo of your organisation]

Grant agreement model for Erasmus+ staff mobility for teaching and training

[Key Action 1 — VOCATIONAL EDUCATION AND TRAINING, SCHOOL EDUCATION,
ADULT EDUCATION]
Dr/Mr/Mrs/Ms Maria Prodromou

Seniority in the position: 2 Nationality: Cypriot

Address: [official address in full] Europis 2, 1090 Nicosia  Department/unit: European Programmes
Phone: 0035799345678 E-mail: mpr1234@mail.com

Gender: [Male/Female/Undefined] Female Academic year: 2020/2021

The financial support includes: CIspecial needs support

[To be completed for invited staff from enterprises and any other participants receiving financial support from
Erasmus+ EU funds when the institution/organisation does not already have this information].

Bank account where the financial support should be paid:

Bank account holder (if different than participant):

Called hereafter “the participant”, of the other part,

Have agreed the Special Conditions and Annexes below which form an integral part of this
agreement ("the agreement™):
Annex | [Key Action 1 — VOCATIONAL TRAINING]
Work programme [to be signed between sending and receiving
organisations]

Annex Il General Conditions

The terms set out in the Special Conditions shall take precedence over those set out in the annexes.

[It is not compulsory to circulate papers with original signatures for Annex | of this document: scanned copies of
signatures and electronic signatures may be accepted, depending on the national legislation or institutional
regulations.]

SPECIAL CONDITIONS
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ARTICLE 1 - SUBJECT MATTER OF THE AGREEMENT

11

1.2

1.3.

The institution shall provide support to the participant for undertaking a mobility activity for [teaching/
training/ teaching and training] under the Erasmus+ Programme.

The participant accepts the financial support or the provision of services as specified in article 3 and
undertakes to carry out the mobility activity for [teaching/ training/ teaching and training] as described in
Annex I.

Amendments to the agreement shall be requested and agreed by both parties through a formal notification
by letter or by electronic message.

ARTICLE 2 - ENTRY INTO FORCE AND DURATION OF MOBILITY

21
2.2

2.3
2.4
|

2.5

2.6

The agreement shall enter into force on the date when the last of the two parties signs.

The mobility period shall start on [10/10/2020] and end on [14/10/2020]. The start and the end date of the
mobility period shall be the first day that the participant needs to be present at the receiving
[institution/organisation] and the end date shall be the last day the participant needs to be present at the
receiving [institution/organisation]. In Portugal

[Institution/organisation to select the applicable option: [Fraveltime-is-excluded-from-the-duration-of the
mobility-period-}-or [One day for travel before the first day of the activity abroad [and/or] one day for
travel following the last day of the activity abroad shall be added to the duration of the mobility period
and included in the calculation for individual support.]

The participant shall receive support from Erasmus+ EU funds for [7] days of activity [If the participant
receives financial support from Erasmus+ EU funds: the number of days shall be equal to the duration of
the mobility period];

The total duration of the mobility period, shall not exceed 2 months with a minimum of 2 consecutive
days per mobility activity.

The participant may submit any request concerning the extension of the mobility period within the limit
set out in article 2.4. If the institution agrees to extend the duration of the mobility period, the agreement
shall be amended accordingly.

The Certificate of Attendance shall provide the effective start and end dates of the mobility period.

ARTICLE 3 — FINANCIAL SUPPORT — g Oa mpemet var cupmAnp®BeL 1 KAOE Lol oo TIG TO KOTM ETAOYES

3.1.[NAVinstitution/organisation shall select Option 1, Option 2 or Option 3]

3.2

3.3
3.4
35

[Option 1: The participant shall receive EUR [1120 (7x160)]. corresponding to individual support and
[530] EUR corresponding to travel. The amount of individual support is EUR [160] per day up to the 14"
day of activity and EUR [112] per day from the 15" day,

The final amount for the mobility period shall be determined by multiplying the number of days of the
mobility specified in article 2.3 with the individual support rate applicable per day for the receiving

country and adding the contrlbutlon for travel to the amount obtained.] [ FOR-HE ONL Y- for zero-grant

[Option 2: The [institution/organisation] shall provide the participant with travel and individual support in
the form of direct provision of the required travel and individual support services. In such case, the
beneficiary shall ensure that the provision of services will meet the necessary quality and safety
standards.

[Option 3: The participant shall receive from the institution a financial support of [530.] EUR for [travel/
individual support] and support in the form of direct provision of the required [travel/ individual support]
services. In such case, the beneficiary shall ensure that the provision of services will meet the necessary
quality and safety standards.

The reimbursement of costs incurred in connection with special needs, or expensive travel costs, when
applicable, shall be based on the supporting documents provided by the participant.

The financial support may not be used to cover costs already funded by EU funds.

Notwithstanding Article 3.3, the financial support is compatible with any other source of funding.

The financial support or part of it shall be recovered if the participant does not carry out the mobility in
compliance with the terms of the agreement [NA-te-complete-with-specific recovery rules i needed]-
However, reimbursement shall not be requested when the participant has been prevented from completing
his/her mobility activities as described in Annex | due to force majeure. Such cases shall be reported by

the sending institution-fFerinvited-stafffrom-enterprises—by-the receivinginstitution] and accepted by the
NA.

ARTICLE 4 - PAYMENT ARRANGEMENTS

| 4.1

{Onhyi—options1or 3-inarticle 3-1-have been-selected]-Within 30 calendar days following the signature

of the agreement by both parties, and no later than the start date of the mobility period, a pre-financing
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4.3

payment shall be made to the participant representing 80% [between 70% and 100%] of the amount
specified in Article 3.

{Only i eptions 1 or 3-in-article 3.1 have been selected]-If payment under Article 4.1 is lower than 100%
of the financial support, the submission of the online EU Survey shall be considered as the participant's
request for payment of the balance of the financial support. The institution shall have 45 calendar days to
make the balance payment or to issue a recovery order in case a reimbursement is due.

The participant must provide proof of the actual dates of start and end of the mobility period, based on a
certificate of attendance provided by the receiving organisation.

ARTICLE 5 - EU SURVEY

5.1

52

The participant shall complete and submit the online EU Survey after the mobility abroad within 30
calendar days upon receipt of the invitation to complete it.
Participants who fail to complete and submit the online EU Survey may be required by their institution to
partially or fully reimburse the financial support received.

ARTICLE 6 — LAW APPLICABLE AND COMPETENT COURT

6.1  The Agreement is governed by [insert the national law of the NA_the National Laws of the Republic of
Cyprus].

6.2  The competent court determined in accordance with the applicable national law shall have sole
jurisdiction to hear any dispute between the institution and the participant concerning the interpretation,
application or validity of this Agreement, if such dispute cannot be settled amicably.

SIGNATURES

For the participant For the institution

Maria Prodromou [name(s)/ forename(s) / function]

[signature] [signature]

Done at Nicosia, 10/9/2020] Done at [place], [date]
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Annex |l

GENERAL CONDITIONS

Avrticle 1: Liability

Each party of this agreement shall exonerate the other from any civil liability for damages suffered by him or his staff as a
result of performance of this agreement, provided such damages are not the result of serious and deliberate misconduct on
the part of the other party or his staff.

The National Agency of Cyprus, the European Commission or their staff shall not be held liable in the event of a claim under
the agreement relating to any damage caused during the execution of the mobility period. Consequently, the National
Agency of Cyprus or the European Commission shall not entertain any request for indemnity of reimbursement
accompanying such claim.

Article 2: Termination of the agreement

In the event of failure by the participant to perform any of the obligations arising from the agreement, and regardless of the
consequences provided for under the applicable law, the institution is legally entitled to terminate or cancel the agreement
without any further legal formality where no action is taken by the participant within one month of receiving notification by
registered letter.

If the participant terminates the agreement before its agreement ends or if he/she fails to follow the agreement in accordance
with the rules, he/she shall have to refund the amount of the grant already paid except if agreed differently with the sending
organisation.

In case of termination by the participant due to "force majeure”, i.e. an unforeseeable exceptional situation or event beyond
the participant's control and not attributable to error or negligence on his/her part, the participant shall be entitled to receive
at least the amount of the grant corresponding to the actual duration of the mobility period. Any remaining funds shall have
to be refunded except if agreed differently with the sending organisation.

Article 3: Data Protection

All personal data contained in the agreement shall be processed in accordance with Regulation (EC) No 2018/1725 of the
European Parliament and of the Council on the protection of individuals with regard to the processing of personal data by the
EU institutions and bodies and on the free movement of such data. Such data shall be processed solely in connection with the
implementation and follow-up of the agreement by the sending institution, the National Agency and the European
Commission, without prejudice to the possibility of passing the data to the bodies responsible for inspection and audit in
accordance with EU legislation (Court of Auditors or European Antifraud Office (OLAF)).

The participant may, on written request, gain access to his personal data and correct any information that is inaccurate or
incomplete. He/she should address any questions regarding the processing of his/her personal data to the sending institution
and/or the National Agency. The participant may lodge a complaint against the processing of his personal data to the
European Data Protection Supervisor with regard to the use of the data by the European Commission.

Article 4: Checks and Audits

The parties of the agreement undertake to provide any detailed information requested by the European Commission, the
National Agency of Cyprus or by any other outside body authorised by the European Commission or the National Agency of
Cyprus to check that the mobility period and the provisions of the agreement are being properly implemented



Mobility Agreement for learners

ZnueIwVveTal oTi To napddeiyua nou apopd To Mobility Agreement sivai
EVOEIKTIKO. ZTO OUYKEKPILIEVO APXEIO IMopoUV va rnpoaTeBouyv nedia aAAa oxi va
aQaipedouyv, epooov ol NapaueTpol rnou napouoidalovrail ivai ol EAAxIOTOI
anaiTouuevol ano To lpoypauua. Znueiwveral 0T oTto epwTnia Detailed
programme of the training period npensl va napouvoialovral Eekabapa ol
NUEPEC epyaoiac kai T dpaocTnpIOTNTEG NpayuarornolouvTal Kabe uepa, yia va
d1aopalileTal o KATWTATOC APIBLOC NUEPWY EPYaciac ava Turno KivnTIKOTNTAG.

ERASMUS + LEARNING AGREEMENT FOR VET MOBILITY

. DETAILS ON THE PARTICIPANT

Name of the participant: Andreas Constantinou
Field of vocational education: Technical and Vocational Secondary Education

Sending institution (name, address): CY COLLEGE

Contact person (name, function, e-mail, tel):  Mr. Andreas Georgiou, Director, ac@mail.com,
0035799876543

Name of the participant: Marios Costa
Field of vocational education: Technical and Vocational Secondary Education

Sending institution (name, address): CY COLLEGE

Contact person (name, function, e-mail, tel):  Mr. Andreas Georgiou, Director, ag@mail.com,
0035799876543

. DETAILS OF THE PROPOSED TRAINING PROGRAMME ABROAD

Receiving organisation (name address): AUTO MOTIVE TRAINING

Contact Person (name, function, e-mail, tel): Mr. Michalis Antoniou, Director, ma@mail.com,
00306923456789

Planned dates of start and end of the placement period: 4/11/2020 - 15/11/2020
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Knowledge, skills and competence to be acquired:
Car mechanic

The competences involved in the project are established in accordance with vocational school, technological
field, mechanic domain, qualification: car mechanic.

Students’ practical training consists of 60 hours, which will ensure the development of the following units of
learning outcomes:

- preparation of the car for operation

- maintenance and repair of automobiles
Additionally, students, through their participation in the project, will have the opportunity to develop the
following skills and competences:

- Strengthen their employability and improvement of their perspective professional careers.
- Improve their language and performance skills

- Enhance their capability of taking initiatives

- Enhance their creativity and their juvenile entrepreneurship

- Increase their autonomy and seld-esteem

- Enhance their intercultural awareness

- Increase awareness of the European project and the European union’s values

Detailed programme of the training period:

WEEK 1

Monday 4/11 9:00-15:00

The trainer will introduce the participants to the programme, will give them a description of the programme,
will present instructions on the implementation, as well as the necessary safety measures. The trainees,
under the trainer’s guidance, will take the initial evaluation test related to the field of car mechanics.

Tuesday 5/11 9:00-15:00
Practical Training at Kteo Autotechnick.

The participants will practice on performing an optical check of the vehicle, aiming at the best function of
various subsystems. The participants will learn through practice how to check suspension system, to
dampen vibration, to check convergence and deviation in order for the vehicle to maintain a straight line, for
the passengers to be safe and for the vehicle’s tires to last long. The students will also have the opportunity
to practice on exhaust gas control, brake system control and light control.

The trainer will observe and assess the activity of the participants and will also give feedback to each of the
participants.

The participants will fill in the daily practice notebook.
Wednesday 6/11, Thursday 7/11, Friday 8/11, Saturday 9/11, 9:00-15:00:
Practical training at car repairers.

The trainees will have the opportunity to have their practical training at car repairers shops of Thessaloniki,
that specialize in improvement of car performance and in minimizing travel costs for the owners. The
students will have the chance to get acquainted with many car brands and learn the engine’s characteristics
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of each one of them. In addition, they will learn through practice, to convert a gasoline engine into a natural
gas one, something that is very popular in Greece due to low fuel cost and better environmental benefits.

The trainer will observe and assess the activity of the participants and will also give feedback to each of the
participants.

The participants will fill in the daily practice notebook.
Sunday 10/11
Cultural Activities

WEEK 2

Monday 11/11, Tuesday 12/11, Wednesday 13/11, Thursday 14/11, 9:00-15:00:
Practical training at car repairers.

The participants will visit the working place and will learn the organization and the operation of a car repairer.
The participants will practice on safety and hygiene rules in the working place. They will get familiarize with
the tools used and with the mechanics systems. They will perform, with the help of the trainer, a regular car
service and will have the opportunity to make repairers on the transmission system, as well as on the
hydraulic system. They will learn, through practice, how to maintenance of limited slip variations.

The trainer will observe and assess the activity of the participants and will also give feedback to each of the
participants.

The participants will fill in the daily practice notebook.
Friday 15/11, 9:00-15:00:

The participants will be evaluated by taking a practical test by the assessment committee, which will be
consisted of the legal representative of the host organization, the trainer and the accompanying teachers.

Then each one of the participants will share his/her thoughts and will discuss with the team in which way the
training helped him/her to develop his/her skills and competences.

Tasks of the trainee:
Tasks of the trainee:

- Follow safety and hygiene rules and regulations
- Follow instructions given by the supervisor
- Gain knowledge of a regular car service
- Develop skills as practised in their host country within car mechanics area
- Develop customer care, communication and language skills
- Be punctual and a good team player
- Complete their placement period
The participant is expected to:

- Have an open mind towards new experiences and situations

- Be mature enough to face the difficulties of adapting to life in a foreign country
- Take an interest in the culture and language of the host country

- Complete the tasks set by the project and the placement supervisor
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Monitoring and Mentoring of the participant:

The monitoring of the activities of the project and the mentoring of the participants will be done by the
sending organisation. The accompanying teachers will be responsible for the successful implementation of
the detailed programme of the training period having at the same time the role of the mentor for the
participants.

Monitoring methods and tools that will be used:

- daily attendance,

- focus group,

- individual discussions with the trainees whenever appropriate,

- communication and collaboration with the trainee tutor.

- Participant’s logbook
Also, the appointed program’ s trainer and supervisor will be responsible for monitoring and mentoring the
participant:

- through an initial evaluation test,

- by assessing the daily progress in the places where the training will take place,
- by watching and helping, when needed, the trainee to fulfil his duties,

- through discussions with the trainee whenever needed,

- by communicating and collaborating with the accompanying teachers.

Evaluation and Validation of the training placement:

Evaluation: The initial evaluation consists of an oral test related to the field of car mechanics. The final
evaluation consists of a practical test given on the last working/training day by the assessment commission
made up by the trainer, the legal representative of the host organisation and the accompanying teachers.
The assessment/evaluation commission will monitor, observe and offer the participant feedback, will register
the results of the assessment in the participant’s individual assessment sheet and the appreciation will be
marked with a mark/grade.

Validation: The learning outcomes already acquired by the participant will be registered /certified by the
Europass Mobility document issued by the sending institution and signed and stamped by the legal
representative and by the trainee tutor from the receiving institution.

[ll. COMMITMENT OF THE PARTIES INVOLVED

By signing this document, the participant, the sending institution and the receiving organisation
(and the intermediary organisation if applicable)* confirm that they will abide by the principles of the
Quality Commitment for VET Mobility projects attached below.

*please add a box below for the signature of the intermediary organisation — if applicable

THE PARTICIPANT
Participant’s signature
Andreas Constantinou
Marios Costa

........................................................................... Date:24/9/2020
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THE SENDING INSTITUTION

We confirm that this proposed training programme agreement is approved.

On completion of the training programme the institution will issue ........... [...a Europass Mobility, other form
of validation/recognition...] to the participant

Coordinator’s signature

THE RECEIVING ORGANISATION
We confirm that this proposed training programme is approved.

On completion of the training programme the organisation will issue [...a Certificate ...] to the participant

Coordinator’s signature
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Quality Commitment

ERASMUS + VET MOBILITY

QUALITY COMMITMENT

Obligations of the Sending Organisation

e Choose the appropriate target countries and host country partners, project durations and
placement content to achieve the desired learning objectives.

e Select the participating trainees or teachers and other professionals by setting up clearly
defined and transparent selection criteria.

e Define the envisaged learning outcomes of the mobility period in terms of knowledge, skills
and competences to be developed.

e [fyou send learners or teachers and other professionals who face barriers to mobility, special
arrangements for those individuals must be made (eg those with special learning needs or
those with physical disabilities).

e Prepare participants in collaboration with partner organisations for the practical,
professional and cultural life of the host country, in particular through language training
tailored to meet their occupational needs.

e Manage the practical elements around the mobility, taking care of the organisation of travel,
accommodation, necessary insurances, safety and protection, visa applications, social
security, mentoring and support, preparatory visits on-site etc.

e Establish the Learning Agreement with the participant trainee or teacher and the host
organisation to make the intended learning outcomes transparent for all parties involved.

e Establish assessment procedures together with the host Organisation to ensure the
validation and recognition of the knowledge, skills and competences acquired.

e Establish Memoranda of Understanding between the competent bodies if you use ECVET for
the mobility.

e Establish appropriate communication channels to be put in place during the duration of the
mobility and make these clear to participant and the host Organisation.

e Establish a system of monitoring the mobility project during its duration.

e When necessary for special learning needs or physical disabilities, use accompanying
persons during the stay in the host country, taking care of practical arrangements.
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Arrange and document together with the host Organisation, the assessment of the learning
outcomes, picking up on the informal and non-formal learning where possible. Recognize
learning outcomes which were not originally planned but still achieved during the mobility.

Evaluate with each participant their personal and professional development following the
period abroad.

Recognise the accrued learning outcomes through ECVET, Europass or other certificates.
Disseminate the results of the mobility projects as widely as possible.

Self-evaluate the mobility as a whole to see whether it has obtained its objectives and
desired results.

Obligations of the Sending and Host Organisation

Negotiate a tailor-made training programme for each participant (if possible during the
preparatory visits)

Define the envisaged learning outcomes of the mobility period in terms of knowledge, skills
and competences to be developed.

Establish the Learning Agreement with the participant trainee or teacher to make the
intended learning outcomes transparent for all parties involved.

Establish appropriate communication channels to be put in place during the duration of the
mobility and make these clear to participant .

Agree monitoring and mentoring arrangements

Evaluate the progress of the mobility on an on-going basis and take appropriate action if
required

Arrange and document the assessment of the learning outcomes, picking up on the informal
and non-formal learning where possible. Recognize learning outcomes which were not
originally planned but still achieved during the mobility.

Obligations of the Host Organisation

Foster understanding of the culture and mentality of the host country.

Assign to participants tasks and responsibilities to match their knowledge, skills and
competences and training objectives as set out in the Learning Agreement and ensure that
appropriate equipment and support is available.

Identify a tutor or mentor to monitor the participant's training progress.
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e Provide practical support if required including a clear contact point for trainees that face
difficulties.

e Check the appropriate insurance cover for each participant

Obligations of the Participant

e Establish the Learning Agreement with the sending Organisation and the host organisation
to make the intended learning outcomes transparent for all parties involved.

e Comply with all the arrangements negotiated for the training placement and to do his/her
best to make the placement a success.

e Abide by the rules and regulations of the host Organisation, its normal working hours, code
of conduct and rules of confidentiality.

e Communicate with the sending Organisation and host Organisation about any problems or
changes regarding the training placement.

e Submit a report in the specified format, together with requested supporting documentation
in respect of costs, at the end of the training placement.

Obligations of the Intermediary Organisation

e Select suitable host Organisations and ensure that they are able to achieve the placement
objectives

e Provide contact details of all parties involved and ensure that final arrangements are in place
prior to participants' departure from their home country.

Signatures

Sending Organisation, Name, Date

Host Organisation, Name, Date

Intermediary Organisation (optional), Name, Date

Participant, Name, Date
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YnevOuvn ARAwon

H nio kaTtw @opua dev anoteAei enionuo eyypago. Eivai pia ionjynon tng EY ornv
npoondabeid Tnc va BonBrnoer Toug dikaloUuxouc va oupoppwvovTal e To GDPR.

YneuObuvn ARAwon

Ald TOou napovTog, ekxwpw oTo (Ovopa opyaviopou/oxoAsiou) Ta dikaliwpaTa
XPNonNG @oToypa@IK®V, NXNTIKOV f HAYVNTOOKONNHEVMWV APXEIOV Nou
€ival anoTEAECHA TG CUHHETOXNG HOU OE OUYKEKPIHEVEG SpaAocTNPIOTNTEG
€VTOG N &kTOG KUunpou nou aopolUcav Tnv uAonoinon Tou Zxediou
Erasmus+ HE KWOIKO APIOHO .uievrurarairsrarasssraranas AnAwvVw €niong OTI EKXWPW
To JIKAiwPa XPAONG TwV apxXEiwV auTwv Nou €ival anoTeEAeEgUa dpacTnpIOTATWY
TOU €V AOYw Zxediou Kal povo Xwpic nAnpwun 1 onoiadnnoTte aAAn anaitnon.

KaTtavow OTI N €IkOva Pou Pnopei va eneEepyaaTei, va avTiypagei, va ekdobei, va
onuooleuTei N va diaveunBei kal dev €xw TNV onoladnnoTe anaitnon yla TEAIKN
€yKplon TOou npoidvTog auTou. Katavow e€niong OTI auTd To UAIKO HMOpPEi va
xpnoigonoinBei e d1aPOPETIKA €KNAIOEUTIKA NePIBAAAOVTA XwpIiG onolodnnoTe
YEWYPAPIKO NEPIOPITHO.

Ta apxeia ynopouv va xpnoigonoinbouv yia Toug akoAouBoug okonoug:

e [lpowBnon HECW I0TOOEAIDWY, HECTWV KOIVWVIKAG JIKTUWONG KAl NAPOUCIACEWY
e [lapouaciacsig o€ ouvedpla

e EKNaIdEUTIKEG NAPOUCIACEIC

e EVNUEPWTIKEC NAPOUCIACEIG

e Avenionueg Napoucidoelg

e EknaideuTika Bivreo

nou e€xouv okonod Tn diadoon f/kalr a&loAdynon TOU CUYKEKPIPMEVOU Xxediou OTO
0noio CUMWETEIXA.

Ynoypda@ovTtac autn Tn OnAwon, katavow OTI auTn n adeia onuaiver oOTI Ta
QwTOoypaPIkKA dapxeia n Bivrieo ora onoia napoucialoual, Mnopouv va
ey@avidovral NAEKTPOVIKA MECW TOu AIadIKTUOU 1 OTO ONMOCIO €KMNAIOEUTIKO
nepIBaiAov.

MNa onoladnnoTte AAAN xpAon népav Twv npoavagepbeiowv Oa pou InTnbei n
anown Kal ouykaTtabeon pou.

Aev undapxel Xpovikd OpIo yia TNV €ykupoTNTa auThC TNG ONAwoNG oUTE UNApXE!
YEWYPAPIKOG NEPIOPIOPOG OXETIKA WE TO MoU pnopouv va dlaveundouv autd Ta
apxeia.

Ynoypa@ovTtac To napov eyypago, dnAwvw OTI £xw d1aBAcel Kal KATavow NANPWG
OAd Ta napandavw Kal CUNPWV® va OeoPeUBw PE auTda.
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OvopaTENWVUHO:
AleuBuvon:

MoAn:

TaxudpopIkOG KWOIKAG:
KivnTd TNAEQWVO:
Email:

Ynoypaon:
Huepopnvia:
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Ma nepaiTeépw OIEUKPIVIOEIC MMOPEITE vaA ENIKOIVWVAOETE TNAEQWVIKWG ME TNV
YneuBuvn AsiToupyo.

EnayyeApaTikn Eknaideuon kal KatapTion: ka. ZTépavn AYepou:
TnAepwvo Enikoivwviag: 22448892

Email: sapserou@llp.org.cy

>x0AIKn Eknaideuon kal Eknaideuon EvnAikwv: ka. Mapia XpioTo@idou:
TnAepwvo Enikoivwviag: 22448831

Email: mchristofidou@llp.org.cy
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